=L o Blo TeA0-33004/99 REGD. NO. D. L.-33004/99

Che CBazette of India

EXTRAORDINARY
aT [II—EUE 4
PART III —Section 4
VIR | WeRTIoTd
PUBLISHED BY AUTHORITY

€. 63] 73 faoell, qIar, WEd 25, 2015/ %[ 6, 1936
No. 63] NEW DELHI, WEDNESDAY, FEBRUARY 25, 2015/PHALGUNA 6, 1936

BodaTg g UTHvr §@%
SIECE]

IMYR, 25 HRaY, 2015

AfrerY iR wHarh dar fafrm, 2013
AT 1
RS
1. d@ffr@ M, 9RW IR @r sA-(1) 39 el &1 9@t 9w sl s arfion 99
(afreiRaY sk HH=fRaY) dar fafrw, 2013 2

2. A U9 § USRE I aRRT $ uged BN |

3. A 9% @ yAF IS dR HHad H1 Ay B -

R A 39 fafa & Sudfa @ Ram a1 09 fawr 9@ o 99 grT falmeawr @ wreneraan
fafafdse &Y w9 —

(®) O afdm & o e da7 ) s dk W e 2 W e wfda @ @ dfaer w2,
CINRCE
(@) uifora 9, o< WeR, I WROR AT Sy I W64 4 ufaFgfda w fed aafea a1
@R T8 I
2. gR¥IG— (1) 39 fafREl 4 &9 a9 f& dd 4|, g nifdra 7 81—
(®) “afafrm | uefye arior 9% afiifRr, 1976 (1976 &1 21) Afmwa 2,
) “frgea e @ fafem s @ sufafem (1) 9 ok wifer sifma 2,

@@ “do q Aftafrmw @ grT 3 B Su-gr (1) @ e el saiRre s yriier 9%
afa 2,

@) "9 A I &1 FRIe dsa AfmT 2,
(8) “wm@En usud” 4 9% @I fedl urEr &1 o ARuES Afrer At 2,

@) “dast T’ VA 99 B TGN B U A A URH B R S ad @) @R @ 31d fam
P AT B drell Iafr Ifma 2,

(®) “uaw uftrerRT” ¥ arad @ -

950 GI/2015 (1)
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(1)

(=)
(1)

©)

(®)

(®)

(@)
(1)
(@)

(i) ot w@a ILIVYd Ve dd9g § aregs

(i) <frer o 1vd [l & A9 § #Agmdgs AR

(i) ¥ & PNy WS (FBS5eYUN) Td WE T IR URIR (Fg3]asiE) oid
AR & A9y d B -1V saiq adw safaal 9 98 & &9 ydge den
g SEfad § U 39 G9gFl @ 69" § Y& ueed (A19.)

g o S O )

() uRdiamrElw afed @ wu & Qar,

(i) oafy rae M g AfdE a1 At srfugw @) s@Efr wr 2,

(iii) smpfEe gedl a1 weW WRERl gRT 99e, wU 9 Witpad fRiy smefwe gedl w
faard w=fr srafyr,

(iv) wfRreror wr fyard g srafyr o9 ag dar # 2B,

(v) fod g dwea § dag ar ufafgfea w feard o safyr +f 2

IudfeErar” q d99 R "« afe +Ig B8, &1 AT Afwa 2

AR’ 9 fatrm 3 @ Sufaftm (1) @ Es (@) sk @s () @ oA wenm aiffga 9%

BT dis AN IR 2 IR o sigva ¢ oda) ot fafag 75 @ 39 s Greq &1
SR WX ddr 2d =:

"Hed” 4 IR W FHER &1 ufa @ ufe wfufaa @ @f ofa @ ofs +f 99 @
e a1 HHAr TE 2) AR AN A AN @ 9=, AU, a9 iR g8 Wl
S AR A1 FHAR W yoia: af¥da @ fag Sud 98 wfafaad a8 2 & dg w0 4 yue
gfa a1 afeq &,

Ay 9 fafm 3 @ Sufafm (1) & ds (@) @ g guaafiea 9o &1 o3 AR
affga 2,

"dad” 9 ARl AT HHAR gRT A daawH A S€e gRT AERa o dad afma @
e sidiia dades gfgdl 3R Sudafe™l &1 $Is 90T W 39 fatRel & JEflw 999 @ wu
¥ fafafde wu 4 Fffea s g,

g ydue” @ 9% @ iy sEfay &1 AREEE B3 A afma 2,

A" W dad 3R AEME AT BT G AW 2,

g 99 ¥ AR Re 9o afma 2

(2) S sl AR URT B o 3EH WYSd @ IR uRwifya ad @ faeg afvfm § oRefya @ ad
ek B o su aftfw A 2

AT 2
AftrEIRAT 3k FH=aRAl &1 affevv, Frgfea, aRder sk Qar & wnfa

3. JfreRAl R FH=RAy &1 affazor (1) 9 @ IR ik e f=fafaa s 4 affea
g, srerfa—

(@) 9z " —AfTHRY

TS ydy
(1)

qe U9
(i1)
(iii)

as yeg
(iv)
(v)

od I (G8d USeD)

@d 1 (Ide®)
o 1l (alRkss yaves)

@d IV ([& 9e9)

el V (Werd Hel Jdes)

wehiever : 39 fafframl @ waioAl @ fou sicme, fefl st @), s wdge, 8" udue ar
HET U4t © w9 ¥ »rd g1 99 AIffed el @ IR WX AR ARER & dadu WX AfREN Bl
yeTifad & gh |

(@) 9 "O'-suidd gEre (Fgudre)
(M) @ T -SRIy HE® (qgHAISI)
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() 57 fafwl o fodl 9@ @ gd gy W, 99 4 YIRd RN A1 FHAN & Wl Hre AT I Bl
aft W 9% @Y e & ATwHY S BN |

4. Afifcae FHa—sa AfEET 4 dfdea fSH 9@ & g9 gy AN, o=E, 9IS §RT 9R-—999 W
SR U8 wrERer A1 faeiy sgewl @ el Sk yrifva 96 & uwRmel 9, Afifad smeR wRowiE e
4 wfeadl @ fedl scAE@Ew@sar &1 qR1 d1 & fau fedl adf 4 g0 faal 4 sAfe fod s@fr & forg
Frgaa &) " |

5. % @) a1 A A i FHE @ Fgfaa—(1) seva, afe @ deg ¥ fgea s shm
3R pH=RAT @ deg § Frygaa wlteN wemess ghm :

Rg AT TeWEad > US W PIs USHN) A& 2 A pHARAT  He"w A W wwm e wfery
BRI |

(2 faffrmm 4 ¥ Sudfd @ Rram, sy @) arT 29 @ gl 4 o< WHR gRT 991¢ 1Y
el @ argaror ¥ 9 & wi fgfeaar i

() T¥F IAVEN AT HHANI B dF B Aar 4 vl Fgfdm w fafecar wlfer gR1 Suygadar
YHIOTYS <A1 81 il 4% gR1 fafifdse g1 wam|

(@) () Fdar—ag AIftrer™ a1 wHdar

(@) foram ¥ afed @ Raer ufa a1 Rraa) ofer Shfaa 2, faare fear @, @

(@) o= e ufa ar s ufe & ofifaa wead gu o afea @ faare fear 2,

Sad Ue W FRyfada &1 = 9 8 -

wRg dfe FYfda o™ @1 98 guemE @ orar @ & twr faaw @ afw sk faare @ =
9HSR Pl AR W fafr & el gy 2 SR a1 v @ foav 3 smeR 2 d 98 fedl afda &)
39 fafrF @ yada 9 8 < 9@,

(i) yAs AP A1 FHART dF @1 dar d Jul usell FPfdm R sIggdl —1 & IFAR AU
darfese yiRkerfa @1 wivom < |

6. daW IR "wi—faffrm 3 § ffde & @y 4 5 ue w g a3 A ar sdar) @
ddd, W SR daagfgal sififfRM @1 aR1 17 @1 SuERr (1) & N W d<E WeR §RI
I U JAREERT B g, s |

7. 991 &1 IRA—d% d Fyaa fedl aafea 91 991 &1 9”9 S99 Fgfda @ fag fey v s @& FesEl
IR wdl @& IFERer H fHl ug W ddaw @ fog 98 Ruld aear € wR A o fGaw @ grw gl
BfY -

WY W4 P g @ #HeAgd § SUP U YBYI SR DI QI W 98 Sad fad @ fag dad R W
9 B1 HAR &I BIT|

8. e, —

(1) W "o ug WX WY Frgad 13 afer 1 ad #) aRdlen w g e Pgaa aferd g
e a8 4 Ifre fedfl sm@afsr & forv fawaiRa fear im wa |

(@ wE "% wWd 1 A fHl g W y=ad $I FHAR s T B q@fy & fag aRdlar w® W
o Frgea afferl gr1 88 419 9 sFfte fodl sy & fog fawRa fear s wdm)

() @) wE @ W wgE T A WY e 913 oI e 9 3 safy @ fau aRdlem w g
o fFgaa e gRT 88 w19 9 it fedl s@afd & fau fawaiRa fear s wa,

(@) " "1 > fed A B wE @ A fFN T w® gi=fa ) aRdlem @1 sEfy vw A @
fag arft i ffgaa fer g1 9 99 9 e feaet safdr & foay fawaRa fear s @)

(4) fo3 Y a1 HHar ) B uRAlET Iafd S¥S §RT MR, gedl o R A1 uRAer I @fr &
IRM SuST sRiEURd fFad affer &) I § sEEue o, siged Wi d@ fawiRa v " |

9. gfiearui—(1) ®Is ARG a1 Fad 95 3 a1 4 g s Ik Fygfa ofter @) @ 9 after
a1 HHAN A Ul uRdeT guTEYE ®U H YUl R Wl 2 |

(2) el uRdlem s@fr & IR fae sidfa uRdlenr & R @1 s@Efr A 2, afy =13 =8, Fygaa
IS B A 2 fF FenReafy, e a1 e S9a ug R gfe & fay Sugaa & @, —

(@) dg FgF e a1 HHa) &) T A DT GAIY TP A DI AT T SUD d6dd dadd o @
garq AT 81 "o,

(@) fedl o @ <en 4 9 WE W@ 9 WE P D Wd 1 A Y T 9 wWE @
I=id @ 98 89 Us W yEafda &) fear s fSad a8 gi=1a gam o)
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10. 3T ERT |dT & 9ARa—(1) (@) &1 IR I = § A - a9y a1 fFygaa
ARG T uft AT W T @S AT U AFT B AuA I @ faRaa § usd gaew fay faew
AU AAT BT ATT AT BIS AT DT,

(=) & @ 3yafe—
(i) g AR a1 g HHAN 31 qen, O W™
(i) e a1 HHard o uReler w 2, v A sféa &

(M sufdfm (1) & @s (@) & 471 @ T A, I RN AT FHE Q@ fdd g I Efy @
forg s A99 @& waE fHA Y9 B ufdey @ ©U A Tb B 27 @ v IR 8

() sufafm (1) & foed 9@ @ ufdea sld gu AN fFA At @1 wbiad fae favg @3
IqTmafie SR s @ a1 dfda 2, e ifte @ qd srgaiea @ fa=r d9 9 o dare &1
AN A1 faRa a1 ugdAnT 981 &R 9 AR U ARl A1 HHARl gRT ®&NYA B by gaar
IIANATHS SRIAIRAT S Ugel AT S QR YA T8 8NN o9 da & 4 we gitradr] iar
E Pxar 2

wWHv, -39 A @ waea @ fay, sumaacie sRiafeal & el a1 wiarl @ faeg
I A1 cfya wwsh sl afe g fdes a1 o1 S9 SRU drT gaqar o @1 18 2 P
I 9 I fIeg JTUNATHS HRIAE WReA @ WY 99 99 & g'w mfer §RT S Iew
qiRa T PR fagr imar 2 |

11. sf¥affar ik Aartgia (1) Af¥eE™ a1 e 60 ad &) sy gof 89 w darfga srm:

&g Jremd, sufafram (3) @ efia wfsa favw gafdarea wfifa gmr @ 1€ RrwiRer uwr, 55 adf @)
AR YT PR o D UTAN] AT 96 A §od 4d1 @ 30 99 Yol B9 P UvE sUH ol Ydwx 8l fed
IfrER a1 HHE $ darfga F GH T -

Ry I8 AR 5 @I IR a1 Fhard su sufdfm & e darfig adf & o9 99 & fad
ARG & g2 F F9 q 9 A9 99 AR fHht ) o <30 A e 9w @) fafea gawm 9 @ &
T B AT 39D 9qd A fHA Afrerd &Y <o A 9 w A1 ferft Ay @Y < ¥ ve A @ daA
P GAgd IBH P G U SN a1 HHAR) g1 e feam W Bl o

Ry I8 IR f& A At <1 aftre a1 oiad ssma g1 wiRa fad ader 4 «afy@ shar @ a=
U ImeY uilkd &1 @ afiE te 9 @ Hiax enm o fafeay @ favg 91 & fafaa 9 ufedza
{ R 9IS VW yfdes @ uiftld .k 9 A9 @) safy @ fiar 1S faftrema e

(2) et dIs ¥z faffregyd oAl @ & e gRI UIRG QY ARHHA 81 © dl 98 ddg ASRI AT
FHAN 31 gAerifia shn S afy sreue g1 @IS ey uiRa i fear 2

(3) szaE ve fagiy gAfdaiea Afffa &1 67 7MW qis @ 9 9 IYa "™l 9 ufea snf
Sl I8 gAfddrea s & & 313 after) a1 sHa) (A (1) @ sgaver 9 darga 89 |

(4) faoiy gafdaiess wfifa T ® 9@ AfeE a1 Fadt & amva &1 gafdaies s ik
Jewed &t AT RrwiRer w |

wdiaur—39 fafas & waem @ fog, sifrer ar = —

(i) as fo@r sff@Effar w dafigia @1 geell aR@ w® w=fafy @ gda @1 siftm aiRe @)
ol a8 aftEffar &) sy g@ &xar 2:

(i) <t fodh afm w® & Pl Fdesr 99 & IRE Uz faa 4 = w affEffar « smy wra
Fal & Sad A B Iifeow A & darfga g

AT 3
41, aRkssdr, wi=Ifa 3R ufvads @ e

12. a1 &1 Afere—d®, gefRefy, faft e a1 Hdard @ Qa1 afea W@ ik ¢ == @
WA W U9 ured ¥ 3@ R 99" Ul eeR) Jdfdse gl S 9 gRT 9WE-9ud WX 39
fafrw fafafdse &1 e

13. aRssar (1) Sufafrw (3), sufafrm (4) six Sufafraw (5) @ Sudel sk o fafader qer
arifder 4, 9 9IS R, 9w W), 9N 8 9o, fR 99 @ ' gu W), 99, e ar
FHAIRAT & UAP PreX @ oy yoa aRsar A ik fadl ek & Wiak gal & gaRrR 4 aRssar
A @ |

(2) aRssar A W el W gAfddfea iR seaaa @t o 99 grr fafiRaa 81 el sk
gerRetfa, aftreiRAl ar HaRal & wea aR=nfaa &1 st

() (@) fodt @rex ar dJamE § fedl W=a e a1 & &) aRsar a1 s} 91 9@
daa ¥ S Fgfda @ aidfia @ dod @ wer woEm § ghig

(@) <l Sad PrexX AT da-9E A G9F 64T @ & b A1 Afte wi=fa e a1 eHE @
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S9! IRWRS aRssdr ydad! brex a1 daad d I9a1 akssdl & Gad d SIS AUET B S1gl |

() ' 1 A e w=a AR AT FHE ¢R ydadl drex a1 wa A dar 3 9uE @l wEd T,
gTRReafd, ydad! ®rex AT da4M d SIal aiksodr & Hed | Jaenkd sl |

(@) wmreEr AR @ gam A ydadf &3 afer a1 dueRl @) wwR assdr W fac H@3TeE,
aiftfe wma faurr, 9o a8 focell ® U= WU®H—2/17/79 IRIRET aNIGg 29 3nie, 1980
9% gr1 ifigpd fear ™ 2 g1 uRarfad it dasme ot 99 aig &1 9% @1 a1 9 o, 39
YpR TUET 1 o gaifl f& aff dopreda 87 afferN iR/a1 d@eR &1 Ib dobleld 9+l
faemm o afteIRAY @ wfas 8 -

R BRI U3 4. 11-3/90 IR ARE 1 ARG 22 HRa¥), 1991 ¥ deplad yd o faemms e
HTeY AT da9F A AfSERAY a1 daRal @ uweR assar 9 weg A o+ @3

(6) fozft a9 & A wcdff AfrHRAT a1 FHaRAl 1 R aRssar fedl srex a1 I & S5 o
I & g S9! Indfed ¥& & ded @ wrer woEr A ghf o

Ry It IR a1 wiad do @1 andfed Wy a1 IRfa yadf @ afw wdt gy @ 39 ueR
JrEefed U8 =Rl & #ea wER aRssar fosia Sl aki &1 ug ¥'u e} forar @ U9 srwafdar
ERT T 3idl & JgaxvT A 1 amfra wavf & foru sfeua siwl & sis fa=m sf|

14. WiHfa—aft w=foal 99 & fade w® @ Sgf iR ®Is Affrer a1 sHa fedl ug a1 wrsx
¥ wi=fa &I e & fava & wu A qEr & HRIAT |

wg 9% A Af¥@mRaAl a1 sHEiRay &1 mi=fa afftRm @ gt 29 & el 4 e WReR g™
g91¢ ¢ el & srgERer A Y

15. gAEdT-—I3 ARSEN iR FHHard o fedfl S=a @rex a1 daawm A A= w® fgaa @ e
fodt a1 @& w98 39 YHR AN @ fed N ey gQmEda &1 <R s

AT 4
JATERYT, I 3R rfiad

16. fHd AR 3R FHa 3 da1 o1 RIS IRFHE A1 AR Piefas afer ar sH=d
BN R § @ foaRer R B, dom 98 R gwar ¥ 3R W WH R 9% Bl SUs PRISR A
T ST SN U Afdd a1 Afdaal & gRT G9I—989g R S99 ARy fay wiW e aftreRarn,  srefieor
a1 fer & 3= 98 acawy da 2

17. fodl RPN & dda—uld® AN T ddaal &1 fded &M 3k WA srfaE s S 9o
3 A e 9= Rl &1 drRtaad S gHEd a9 @1 99 @) el § AaWS 8l e idid
Y% uRER a1 srEn, S 3R SUTHR 9T Wiitd @l AT, ufhAr e)A1 cxdden AR AfrerEl &1
TaTad R S UG )T 3R 09 I fawd o 9% © dReR 9 Wefea B8l off 21

18. fafm 3R aRwl @1 9Idq Fx &1 IRNE@IAS ARSI a1 HHa 59 Al &1 areq A
1 ghRaa s ik o v aafdm @ afddal @ g’ eE-w W) S8 gl el siv fee
BT 9T, JqUTA IR A@R M Wl 89 Ry o} foea1 siftaiRar, srefiegor @ fFragor & sEla ag
qoagd A9E 2

19. MUARAT §91¢ @A D AT IS ARVSRT T FHAR 99 & Al AR WD HacHl &I 919d
Sl MURIAT 991¢ W qAT MU UHfa &1 Sl IFe & yaed a1 Juca ®u 9 a1 9l s=dr
3 el 9w @ W1 9% > FHARIT B Upe T M G9 T@ F I3 ARG A =R
aifteRor gRT UiRa fell ameer @ oguras # 9 &8 a1 fedfl aRs At gr1 o adal @
fades & faRag wu & VO & &1 ey 9 R & &k gy 2 ¥ wenfafafds arvom s
BT |

20. ¥ @ fadl @ UIHfd &)1 @ IEGA-UAD  ARGR AT HHANY 96 A SHFESR 3R
frergd® dar &I d 98 96 @ Al @ W dRA BT ARGaH WA BRI AR WRIR D
ARG, 99 & HucHl IJR IyHIGAR 4 I FAeR AR FaeR d ITel=dar 9 qEdaryd s
BT

21. 99, Al s@fe &1 afeE—(1) @3 AR a1 sdar, wam e & gd A9@ & faer
fodl wER 93 a1 f&l I maffe UM @ Wuled AT WeeE # O IUAT W@d &1 yuf w9 | AT
ANIG: AT ATl a1 A6 98 Q|

(2 @iz AR@BR a1 FHAN, weH URER & yd Al & 1 A1 S HdAl > AHEYdD
frdea @ fyara, At garvn, Sofifasa a1 91 o= sdacifHe Ay ¥ a1 fedl dw 9 afier ar
dls gz foa@s ar df 3gq 9 9 a1 fedl gaaRya ar fedl smafde a1 «is ardvfe ar «is s
QXAAS, PRTUF AT AT Sl IS U< 2RFa § S deol H Al @ U9 9 | AT 3 AT Bl
I M | UBIRE AL BRIGIAT|

(3) @13 AfERY a1 HHEA foft s Gl &1 ®Ig s a1 Aifsar @1 wiel RSy a8 s an
e WS R &) qd gufa & a1 fadl s armfl &1 g&areE T8 ST AT A8 HRIGIAT |
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(@) ®¥ AR @ A, waw Ut & gd Ao @ e, @I ywe ar ¥ wwE gfed
AN SIeT a8 e ? ar F@), usIfRia A€l BRI AT BRI -

Ry afe vEr guRer A1 Afer A weree Wl guia: wiftfas, suee, deite, dafte, i,
e a1 amifoe dger @ @ @ fau Aol @Y sar 9 gty

22. ISR AT HHAN ST @& 9EY AT PRAR AT UIRAIR® dRIR & S~1g4 4 90T T8 d-—dis
PR a1 dary fedt 9 fpaream, e a1 sfay IR’ 98 dafve 8 a1 sddfie gem
Tite @ agafd & far Weor, I ar @i 9 Hem

Ry Afe HIg IR A1 HHA A AqE > o e1E wwfee ar gd usfa @ fai afkfas
Fara®, Jhas a1 wiefae, Afde, affe a1 amfoe de6fad &1 315 o/ Jgea ad Sws ol
dddl § HIZ FquE A2 Bl @ @ AfFT BT ? -

Ry I8 AR f& 98 O o @ 98 S AT SW URH A8 W Al wEw witer §RT 89 vEr
P o1 Ry faar sy

W erv—s9 fafaa @ yaied & fag

(1) D AVEN AT HHAN I IS HET BT DIy G Sl AUR AT SRAR AT 4T ARTHROT AT
HHIEE JAHIOT WA T AT U§T F T g3 2 9F H Ruid Qm,

(2) 91 afravor a1 HeE Affever a1 SUe IRAR @ fedl vy @ wWiftara a1 S ydaria &
BRIR & kT A BT AN AT FHART GAAT HRAT & 39 A= ST 97 UM ST,

(3) @13 AR AT HHAN 95 B yd A5 @ 991, uA udy Pl @ fdsa & fya &0 9 an
fdl a1 dull, &I Hud A 1956 (1956 &1 1) AT THHI U (ol o=g fafr & a9 Foida
g @ 3her 2 A1 dis aviue v @ fau fedl gEer Wasdl & rediever, wi=fa ar
ysed d AT A€ ol

WY dIs ARVSN AT HHAR! GedRI AiEEc J™FR—A, 1912 (1912 &1 2) a1 aou9d ugcd Sl =4
faftr & el WWRHa fFH gsarl iR a1 Weadrl Higsdl MaEiaIor AR, 1860 (1860
BT 21) I TEHI UG By aoarm (A @ seflm Wisfiga dafve, dofe ar gd wrasd
® INESIBROT, S AT USEF § HET of BT |

(@) @13 e a1 A fFN e fom a1 SN wgde afya @ vaw e @ 498 @
fa sue g™ fay g fad arf @ fay &I g Wer T8 s

23. ®I3 ARG a1 HHad a1 agafa & wdea @ guRera afl  shm a1 suRerfa 4 fads =1
PIM—(1) D13 ARSI a1 FHAN Gaw WS @ sgafa wra fey e sum ada @ srguRRera
g, oA @ M ar gEe @ cwn A d9 &1 Wer fadi fafdcar w@wrh @ fedl Sfuaa
fafeca v &t fag fa=m squRera w € g

(@ =13 e W HHE, S g @ oo W swh gTdl ¥ AI¥FH TP W IJuRerd Ear @
ol srgulerfa a1 aiftre v@ @1 s@fyr @ fog fedfl 999 3R W &1 W A PT FPAR AL BN
IR 98 U IATIEAIES UK BT IR BN Sl wEH Wit ftRIfia &R " -

Ry 99 AN Afe SueT d8 wuEE @ odr @ 6 aferdt a1 e sguRea €9 e W
Afe a1 YW uRRefecal & aefw o & Swe AT 4@ areR off ¢ srguRefa i aiffe s+
P A% H GoM dl R wm f& ¢l sguRerfa W e v @1 W godt g fafafia
BT |

24. €A ¥ IquRead—a3 afe™ iR e qd 9@ wra fey faar s ge=ared 9 awR
Iquftera =i dl <=,

(1) ®1$ s Afte /TrEr &1 9ar AfIEY @ <e A, a1 ydue a1 AEmd s,
(2) 3= <o A wrET AR /% &1 AR ey

25. SUER 3R Ged & WeR & &1 ghmg—(1) I3 e a1 sdardl ea aRar @ fed
e Bl YA T WHR AT AJAM T8I B A1 S M sriva fedl s aafdd @ §9 @
fodt duced a1 Sua Efweer fodl e a1 Hiad & g 4@ SER Wer a8 &)

(2) @=1¥ aferer a1 HHaARY
(®) T2 & 37 A1 A7 AT ART FA
ar
(@) a3 <2 IRy, fadfl ag a1 ® @ wa-Rardes 9 g@ad: a1 audya: | e
AT

wediewor - 39 faffam @ waiva @ fav @9 &1 98 e g o <@ ufovg sferfaw, 1961
(1961 @1 28) ¥ wAIeRE@ 2|

26. WP, IR A ¥ AToi—s IR a1 g fadfl deen & we, S, afoegfa ar feeh
Al PR B 9K DI GGl A8l BT
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Ry 39 fafrm 4 @1 33 9@ @ e a1 sHE &1 s el (i &1 ¢l Ofa 9 Rraa) a8
BT B DT & WSHIAYdd [AfTem d3- | gfade - arell 781 |ush Srgf |

WY - 39 A @ waieq @ fau fadfl 9een @ we, IR ar afagfa ar 5l gor @) avg
IRAR 5T B3 AT fIpd HA $ SIS G SATGT |

27. SER <9 AT SuR o A1 fafder w fAdas—(1) 18 e a1 $+Ha ot afeara awar 34—

(i) o T @ e e &1 A fHf gy a1 fodl ager a1 fed sEfmeer aifrers
T HHAN) AT dis Afed, Afedal o1 9H, B4, HUH AT GAT AR 98 rrfia 8 ar |9
8l 9 §9% 9 Hager @l 2, fedl ol qegar & a9 e &1 s=enm w@d gYoAr
I HSd & fHdl 9SW B SUR < AT [UR o B JA A& HT |

(i) fom el MY @& el wre, TR a1 affa &1 &3 a1 [y Ree &1 9 a3 D
qem A A1 9D YUl I B YT BRI,

(iii) ol s F 9FT A9 B AU FoT ST BHRAT

(iv) 9% @ fedl Jgeced &1 U ol ewar 4 o9 SR <91 a1 A o3, SR&RY yu= ar
PI3 = Affa & & A1 fapa 4 ¢W Hecd & 9 AfFAId AGER Sl AR

(v) fodft s aafdd & ohg qegaRt & afyara gaar 7 TRE 1 a1 Jad aiSaR &)
d srqufa @ Rrar 1 9 o= |fdd o ¢l amar 9 afagfd & foay svR @ear)

WRY dIs AN A1 FHAR fHd ader a1 aafdea fm a1, 1 a9 @ 33 8id @9 &1
fRFa sRemfl ®oT 7 WM AT IR R GBI AT GSWEYdsd fHdl AU | SuR@Ear gdrfed
B GHIAT AT Ju ol = &« afiw < go

wRY Ig MR & 3 afte a1 FHa fFdl wgae s wrasd fGuer 98 9sw @ 4 &9
U HX GBI AT fHdl gEe™) o AaiEdl ueT 98 9ew 2 9 I 9cw gRT fav g wer @
e A gfafa @ W&

(2 #13 e a1 HHA fearar ImaRie FvRaar 4@ 999 @ fag ua fash #mel @ usy
BT |

(3) ®I3 AR A1 FHAR T FOUE © GET UGN I sefaitie 30 7 3R 31 R &I o
Refd @1 sxa@Ra faawell 2 ok faaeeft § a7 ueRRfa s & s Refd @& gar @ fag s9a g™
w1 Surg fey o1 @ ¥

W HRo—s9 Sufafrag & uaiee @ fou fodt afsrer) a1 sd=r @ o1 & 891 9usm S |

(i) afs Su®T Ha <@ o gof GREM 2 SUP IR 99 @ fay 9RaE 499 4 fe 2 sF
BIT,

(i) afe gz udia slar @ & fedl gfmygea @ @ Aav v aafdra wral 4 3R uRer’d are
<@l B AF § I@d gY, U RO &1 aREHUT & A Irawef 2, @' 3 9 @) afyr @ fiaw
o1 ¥ walkd s

@) ®1E At a1 A o g fafaw @ sEfa fiear faavoft <ar @ ar o fafka faavoft <9 &
B Edal @ A1 R Iaged & WaR A FoN @ wHa S d oorwel @ ar fed
fearfern <arera @ W@vevr & fag smdsd fear @ ue=gfa @ fag <rft ghm)

28. SIH AT WIER 3R JeadH Fuicadi— (1) IS ARVSR vl ugel Fgfdd @ eroeh s @ik
Tl @) FreifaRaa @1 qea guf falRiea’ < gy e faavefl Qi —

(®) a1 A1 SUD AW U U IHD FHhod o (Al GG b AW W WEAR Gufed Wl € favraa Ar
Sae wWifiarE| a1 sae gRT Affa a1 e wR a1 dua 2|

(@) Sue grT favmag & a1 999 vy @ Wi ar afivfa @ s grr giRa 9wR, fdaw @ik
deg forae favfa §& o +ft 2 -

() SU® gRT favraa § a1 99 wu 9 W@ifiarels ar afsta ar s grT enlRa s s wufa, s8R
(&) SU® §RT SUId T AT 3T <1 -

Ry fad e @) qem § 9 39 Al @ IRY @) afe @t 9% B Q9T A ugd 4 & T w4
faffremY @ aR9w &) o ¥ A9 9 & Hax faaxer 2|

(2 vAP ARNHN dA® o & 31 71d B Sad a8 P 30 A A UsA 9P Bl AR /S Hufed di
faawoft |

(3) ®13 IR waw WG & yd a1 & Re ucer §9a Ha, fA$Ha, SUsR AT s=Iem AT At
IUA AF W AT U Hgd @ Al f¥a Wew @ AW @ I3 ey "ufed & afsta a1 swer fueE
& P
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Ry ARBR gRT S e Uit @1 gd srgufa A srft —

(@) frerl @& el Uy IaER Y+ drd fedl aafda @ 9 ¢ar +13 dadsR fear smar 8, an

(@) s=gen foxft fafia a1 @nfa wra e/ grT vur HaasR fear smar 2

(4) 7 AR, SHe W@l a1 IS §RT IAUA M A AT AU HSd @ fHdl A wew @
am | giRd S "uftd 9 9@ ade deaer @ Ruid, afe ot wufa &1 g 25000 . 9 fa
2 al ueH WiaR & ST

Ry afe vET HeAaER —

(@) ISy & 911, e wU A A§Yg @A drad o) aafed @ arer fear smar 2, ar

(@) fah fafa o gfofsa A @ wreaw 4 sgen fear oar @, @ gaw e &) gd s
Afura et g |

(5) gdwrf Sufafrem A ffl 9@ @ &id gy W, wem uiter), wERer a1 faRly sneer grr feddl «ff
I W), fedl afferdl a1 odad 4 99 ey § e faffdw s@fyr @ o, Swe g™ A SwS)
AR F giRa ar affa a1 U Hgad @ ol @ s @ ™ &) W 9 a1 weR wufed &
favga ok R faavor, ot S¥ amdw A fafafds fear wg, &) smar & wow IRk afy ¥ grr oA
JuAT B Ot @ A U9 fyaver § @ V@ WA wa A affaa @ Rme g oWl wufa aifvia
@1 AT |

29. fyarg weeht fadwem—(1) () @1 IRHEN @ FHad fHh 09 aafdm @, Ser ofa @ ufs
shfaa 2, faae a1 faare &) dfaer 98 &wm)

(i) ®r3 e a1 HHEE, s ufy a1 o ufs & SNfad wead gu fodhl =afm @ faar A
S A7 faarg @) dfaer 98 v -

Ry 9EH Uiter), afe S|e1 g8 |HEn 8l Wrdr @ e —
(®) Cur faae Q@ ¥ a1 oA ok faare @ o wgeR & or) W (Y & EhT sgea 2,
IR

(@) T A @ fag g IR 2 A 98 U9 e a1 R @ @S () W @S (i) A gem
fafafdse fodl ¢ faare &1 &3 A1 faare @1 |@fder o9 4 g T FdT|

(2) 91 var AfBEN a1 HHER, Rw AR <haar o afda @ = fosft aafea @ faare fear
2 1 faare @xar 2, Q¥d 99 &I $H 92 DI I QAT

30, T AT IMURIE® JIRY & AR WX fodl Afer a1 it @ ARwar—(1) fed 9 e ar
FHAN @I, 9 dE U9 e fafr & afsar & sgaRor ¥ ®or @ fau a1 el smwife
INY & IR W Rgar a1 g fear omar 8, afe wem wfer g Sar fAder fear < @
al, gerRerfa, S¥al ARWART R/a1 fFog %1 @ dRRg 9 SU a d& a1 Ul 3@y & SiRE
il vew e Ry &, fefaa ar fAeesmeEls wwsn s 9o -

9Rg S9 @A @ 99ad e fag S ar wusm wiar @, 99 fafrm 46 A den faffds Sfiaw
frate waar dew far g

(2) su fafm (1) @ sEfim fosft aiftrerll I edardt &1 fear T ®IE W SUa da9 ik vl @
RIS & Jegefl| B Sl Ael @1 uRRfAl @ aguR ik sw fafvaw @1 gfe § w@ax fear
s f6 Ut Srafer @Y T S YA B IEfr & wu A B WY AT Il Y IJAf > wUy A -

g qof da9 IR A dad o JgRY BN AR A AfRH A1 A B —
(i) O srafr & IR Y W GHI wrar 2, IR

(i) &+ aTRIYl @ < B & Smar @ a1 9em el gRT S FRig 9 e &) a1 Sea
fRIg &1 JURd &1 @1 <M A I8 9EH WIS &1 I8 §HEE $R Qdl o fd S99 Igfad
JATERVT HT I A1 9T T 2 fue uRvimwwy Seer FRig fear T em

(3) (@) ®I3 AR a1 HHa q9 s A fafrm 39 4 ffds f&A s R &1 <R 8
gfe 89 =T & fv SREM AT SEr & I U9 IR H1 Rigely osxv[r oar § forad wew
e B @ ¥ AT A Ao semar siqdfad € a1 T @ B smers ¥ Wt @ ar 9 ¥ e
7 AR gRT SO dadal & fded © 9 ¥ 2, 39 d9d 9gH WteN @) I eEre
Bft AR e a1 HHaNl WX megHR B ¢

(@) v ue=gfa a1 3= WG S¥e SREM W 49 A1 NGy 38y o @1 aiig 9 ftRIfua &1
o1 g 3R A afeRivvr w fafad 39 @ #I¥ 9@ arp ad '

() wwi fedt AR @ i &1 Sufafrmr 3) @ IgERyr § ug=ga fear T 2 IR S=EaR
AT §RT Gaftra wfifg & sura a) fear Smar @ ok e ar sHar &1 Siwaa e
fear <irar @ 987 S % @) Qa1 ¥ g8Td HxY feAr S |

(5) wrel fedl @B W1 FHa @1 sPE 4 IguRefd gecdl & fdm 2 a1 gecdl & Swid

squiRerfa ko1 & fay a1 AMRIRN® IR & ER R SU ARwWR fy o a1 aowwd ugaa e
fafr & sgERer 4 99 Fog fdy 9M & @R @, 98 AW 23 @ Sudg o a8 SR S9
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fafrrr @ waieq @ fau S9 e a1 FHa &1, JuRefa, gedl & fa1 w@d &1 sgule™
REET A1 S9d FRIFT & R uRRefal @ ol 9 3=em gedl & Suwid JuRerd @1 9 T
SITET |

31. IoAfad A 9 @9 iR frataa dsd @ fou ufema—aE e a1 ety woifa ar fedh
JeAfae uee A wrr 9 @ A faurfl fen, TRufaer, fear aReg @ fer 9 an fai
I Wi e © Yo' & Wy 4 fatea 8 aS |

32. ®faua A, gsaral anfe # wftafeaa 839 @ fay uftme—(1) ¥ et s sitenfire faarg
IR, 1947 @ rf<avia dHOR & & —

(®) 9% @ O FHaRAl @, o AfRiFw @ ufofa sder 2, fodl caum w9 &1 @ W9
Iaa Gul ® IRET BT o AT USR] A8] S99 AT Jg 94T X297 Il IgeT Ugel wu 9 Al
IV ®U O Agdg el BN AT A 9491 W

(@) sroht dar wal a1 9@ @ fafl o= Hda @) Aar wal 9 Gt el ama @& wdg A,
fodfl yoR &) ssdTd & A TE AW AT IGPT RN yHR W gUROT TE W AT WS Heg A
foeft fEas, sgfaa ar sire ygelw & wrr a8 <

(2) foxft T} g & d9g F, W VA TS AT U WR HRIGET &Ral 2 ol $HSR &1 I AT g L)

2, g8 fafmm ff S99 @@ 9@ arFp 8 99 99 T SHErl U9 Swgar 9% A1 us R Prided
Har 2 |

(3) @I HHaR fedl T ™ &1 dew Gd BN AT 9491 AT e S} AT fhuredd WRA @t
Aar 3R rEedr, Wsg &1 grel, faqh sl & wrer AAgel ewl, die gaven, AMei, Rt ST
3 f2a @ ufaga 21

33. W <9 - (1) Sz AR A1 HHAR), GEw WS & yd sgHicd @& Ram, fei eafa,
afifa a1 wite™Y gRT Sarfaa fedl o & ddg § weg 98 Q)

() wrel @iz srgde Sufafw (1) @ el far ™ 2 98 @13 AfteRl a1 H¥Har) var |9 |
I AR ORPR T I IRPR AAdl 3¢ &) AT a1 fodl sRars ) smen==m & dRm|

34. IR A1 FHEA & G A FRiBE- (1) FI3 AR W FHER, wewm Wit @ gd w6

» R, o1 gl a1 A aftmeT wra 9 s a1 diE Tiaua WeR T8 BT AT U
T ¥ A1 fedl o= At a1 dHEar) & gwE # smafora fedl 9T a1 geoerR A 9nT 9E A -

9_g 39 Sufafraw &) &1 9a Fafafaa & arg a8 s8R —

(i) fodl s a1 Fda & G 4 a1 P o= IR A wHE @ daftgia a@n
RYFIART & JqR W 47 fodl ¢4 oafem @ fag om ga @ A 99 @1 dar sis @ 2, Imaifea
WRd ®4 A urgde 3R sEvaRe yafd &1 $13 fIgE 9or wRIE, ik

(i) sferRAT a1 HHARAT & G gRT AT I AR G® GRS Winfda |
(2 (@) =¥ A a1 i fedl AfeE a1 FHa ) w a1 91 y" w9 @ a1 IwH ®U A

G919 AT Y919 STaddpk S9 el fagrs goorR vuRiE @ fay d@<qr 29 @ favu SaifRka ar sy =)
BT,

(@) ®13 aftB a1 FHE, fefl Swar ds 9 A e @1 FHadt & gor @ fau fed
wegadt a1 fre 3 @ e a1 HHEr @ fagE vor @ fay @ &1 Wuger a8 &)

35. WATAAT HAET-Dls ARS A1 Ha), 96 & IuP! Aar 4 wdfa fawal #1 99a sua fFal &
TeM B fdll ats Tl R &I woHfae a1 o= 98 y9E 98 SAdUT AT SddN & uAN
& B

36. ANRE-BHI3 ARVSR a1 Fardl, e e &) gd A9 @& fam, el ger @ feh
I P ATERVT H HUSHI AT YTedl 9 Pis (I IE A1 = Al & fAy dHe A A1 9K ©U A
ARl @ fag @1 981 S AT 99 WHR T8 BT AT AT SHH WY Bl A5G T8l DRIT|

37. HIc®d GEYAT T SUHIT—®IE ARG AT HHaR —

(®) g &3 4 dcawd Wiec 8 S9 &3 4 Aee ud, SRl A s Wil 9 9efta acuna
uqea feet fafr &1 wdem uras Hm |

(@) safl s AT @ JTHA b <RFE B Hes GAl, WAl A1 o wERAl & ywE § 98 k@
IR 3O 9 B e AEur f swdw fe fef N vy See edal & fwrea o e ga,
tefert a1 amfral gRT f5d yeR @ gwwE T us

() foh ardwte e w feft aree 9y, Sitwferl, s amifray @ Sudhr 9 fava @ -

(&) wredar @) Refa o fed ardwfre e w suRea =& 8|

wedeyel ;- 59 fafam @ yaienl @ fou adeifie @ @ &g r R ar uReR sfima @
S8l SFdT I, U9 Q@) AT $HY IUAT YA R Dl © AT 94 B agufa & ol @ |

38 49 Sfisd—als AR a1 ada) sried R s ear o A8 w0 oo feft S & I
Icfled 9 Pife ¥ 3mar 8 |
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wediever ;- 39 faffaw & gaioEl @ far dia Safisd @ Sfdiid ucdel wu 9 AT IMcds ©9 9
frafaRea s@isfa dfe wu 4 sMe @aERr 9 8 —

(®) riRe et &k ugq,

(@) A9 =r® 3T Wi AT IR,

() A= o g fa,

(=) IS szl aifee fawmm, A

(8) ware-im s R®, #@ifRgs a1 A—-ifgs a9 uyepfa &1 smEReT)|

39. IWRTAT—39 A & qdrh fRAfrEl w® afdsa yae s far <18 o e a1 s it
31 fafREl &1 99 swar @ A o Suan, Jcadr a1 Ffpaar yeRfa @xar @ A1 V8 ™ HRar @ o
9% @ feal @ fay sifffeoR® 2 a1 SU® gl @ faRig # 2 A1 O LI 9T HIAT © IAUAT HAAR
3 fodfl o1 o &1 AW 2, Fafafaa 4 4 SN e a1 afre wlRaal &1 <R g, srerfq -

1. Aferery -
(@) B sRaar

(i) uRfHsT S,

(i) ==ft yvre @ for dogfs faaRa &= ar de,

(i) wer=ify e,

(iv) Su&m a1 IR WA gRT 9@ &I g3 el dyvl o =1 a1 S¥d 7T &1 Sudferay ar ¢4
I IHU W ael o Sua ufa wiew 2

(v) St yvr@ @ a1 <1 9 ¥ e @Y @Ay @ foy wwa daE @ AR U @
"M |

(@) gea iaan

() faffas 39 @ Sufafrm (1) @ @S (®) & 9 (v) ¥ gor Susford & R fedy fafafds safe
$mwﬁwﬁwaﬁﬁﬁ?ﬁ€ﬁﬂ%ﬁﬁﬂmmww%waﬁmﬁﬁ
N D I@afr & IR daq gigar suifa asvm a1 98 iR T ¢ eafyr @1 wwifla v &
BT IUD dad » A g’ &1 wffra s &1 g9 @m oar 9 g

(i) fr=ax ds ar ug § &,

(iii) srfrard dar fagfe,

(iv) a1 9 ger wEr o Al e @ fag fRdar 9@ ',

(v) ue=gfa ot wmea: A e @ fag fedar &

wdiaror - 39 A & gaivAl @ fog, Freafafeaa acd a1 sife 7 981 angl, sl

() feeh aftrer @1, S9 ug @ Fygfa & FegTgER, o SO° R fear 2, faarfa odeor o
7T Sclfivf FF A SUS) JUHAd & FRUT IAD! UH AT AfF dagfg I AHT,

(i) TEaRIg UR $RA B JGUIFAdl $ AR R S ARBR & Y A9 H SUD! qEARIY R
Jagfegal &1 Aa,

(iii) fH JIrHER &1 U Swadx Us UG @ foly WIMMN HdgdaR 9 {91 a1 Ui=fa 7 &1, oae
fog a8 faaR @1 =g UF 8 Wow fdg SUs fau SUe AFd R f@ER &9 & U@ 98
JIUYFd 9T ST ?,

(iv) m=fa & fau <fdug sar & g1 9 819 a1 Sfuaie srfafzal @ «dfed =1 o9 R @
fog fed e @ gi=fa & e a1 wifa &=,

(v) Swmak ¥s A1 U§ W WHEU- fedl e &1 39 R w5 S9 farur @ gva an
SD TRV A g WG IJERI W VW [wak ds AT US @ fAU IJuYSd |EST A,
fFrefar 9 a1 ug W ufuads,

(vi) uRdIEr 3T @l & IRE A1 I 3Ad A fHdl 3= ds A1 s > fav uRdlen w Fgfea fed
It &1, sad Fgfea o e, a1 Pt e @ aRAem &1 ofia oA . skt @
ITER yd d€ AT ug wx yfads,

(vii) ufafrgfea o fedt aftrer &1 Sue qa wrew ¥ ufvads,

(viii) fodt aifrerd @« —

(@) fodl dfder a1 R @& efi9 9 e sl 2T A Fgaa S9 s@Efr & wwfa wR, ae
fog 39 e fear i a1 Sud yd S9al Fgfea @ el @ oganR,

(@) fed dfaer a1 SR @& aefig fFygfam, ¢ Wfder a1 SR & Fegel @& IR,
() B @ AT ®U A, dar H A,

wg faffa 39 @ Sy A (1) @ @ (@) @ 98 () ¥ 9 (v) o g faffds oIt wmfaw
veH UIe™) gRT a9 d@ SItRIfG adl @ Wgft o9 9@ e &1 fafea § fefafea
qaar 98 < & o,
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(i) 89 ST AERI @ AT <91 59 AR R I¥1 Sad ARTAT @ APRICT $T udE fHar 2,

(i) S9 a1 @1 yifta & 9" @ 15 3 31 @Efy & WNav faRaad 4 aftiRen &1 dom AR 1 @
fog gfeagaa s@ar <1 iR ARG gRT wgd afiRem & doF, I I 8, W G918 & U@
faar fear sream:

wg g & s faffdse wpa wRaar 7 9 fed ofRa @ IR &1 *13 aee a9 e g™
fafga wu 4 zwaERa el Ry @ Ryam, @ fear smum &k fafRed & AR a1 IRUl <1
faxfaa feu faqr @R st &1 feu fa=r @ik 59 oig fov 991 & SU U IRIT A1 IRIAT &1 S’
9 IR wWd B gloRenm &1 YfFagad @wR @, VAT iz AR IR & fHar S|

R I8 3R & @I wig 481 @1 wg), afe, —

(i) afs ¢ AFTal ¥ da@R WIfed 8 orar 2, 9% & gy 9 AT 9SHfa &1 s JIRRIT & 1
e T8 8, IR

(i) 99 7 RS P RO IATAT AT TR DI 2 HEA W PIER IR W S D gaA € AE ©
a1 98 ¢4 $eER @1 fag SR 8 9o, R

(iii)sgﬁm»‘ﬂ#q\ai‘aﬂwaamf AT @ AU oG H WY P QY bl Wl § WER PR
feoram =,

2. HHAN :

(@) Bt wnfaar -

@) uRf¥aT,

(i) sua favg ufagma fewfral affaRaa @,

(iii) B8 w9 9 @ @ @l & foag da9 fg o <@,

(=) e i -

(i) sgut,

(i) &8 w9 9 @ @ @S & forg 999 iy (fEan) A =,
(iii) fay wd areE <,

(iv) afe @13 @HaRgs AIfead da99 W ugd ofdr 2 d & 9 @ f¥edaw oEfy d@ erTd
fr1ar ush¥ a& da9 &1 HeHT,

(v) Qa1 @ gerr o o A faeE @ fag frdar a8 8,

(vi) we=gfa -

wRY & WiteR gRT faff=m 39 @& Su fafm (2) @ @s (@) @ ws () 9 | (vi) 9 ¥
fafifds g=g wRaal a9 9@ Rt 981 @1 Syl o9 aa—

(i) smeer wew WS grT fafad § sxaRa 7 8 &k a1 «I¥ Ay, fo@a ¥ IRU ([RIul) &t
faxfaa feg faar sk HHard &1 fay faar sk wfa feg faar wiRa 9@ fear smeem |

(i) su fafga A RIT @ERIY) &1 SR 31 IR WA &) gfoRam & &1 fFagaa s@wR = 180
X fear wmar @ -

R I8 AR & $IT 99 F o) maw@sar A8 s afe —

(i) oeER Cur @ & afs wifqa A &1 oar @ @ W 9% T AR BN WM AT USGfa BT S
ARRIAT B &1 T 2, AR

(i) 99 A A B IR IATAT FAAT A B 2 WA SU PIER R SS9 s D g & 2,
fora®sT a8 ¢ seaR & fau <R 8 "a, ek

(iii) ®H=rd 7 yafed SROT AR YT & AU WG9 ¥ W D SIY &I QBT 4 WHR H foar 2

40. gfpar &1 freas-—aem e g1 fafray 39 &) smensn &1 g foar w1 9o, —

(@) afy 98 d29 e AER R JA¥eEN a1 dHal w wRa aftrifta & ol 8, =mare ar |ar
ey W enfia &) fear mar 2, W

(@) et ARSI AT HHA) B AMRIS IRT » AR R gy Sexmm 1am 2,

() ' Afrer a1 HHEaN) BRR 8 AT 8, A1

(@) wrEi fadf o= SR @ ARG a1 FHA S FUDT FYIAT T WA B WA B, AT

(s.) wiel gfragaa wu ¥ fafa 39 @ sehq Al ufvar &1 yreq o e =8 2,

Ry fafam 39 @1 smemel &1 99 9@ IS T fHAT S WS W9 9F VET IRA D RO DI
fafaa ®u @ afifalRea ik 91 @ wng wega a8 &% fag o &

41. WA H1 B Afdd 1 gA™ISH- GaH uiitrer), falRaa w9 & wmmRer ar a9y emew gRI
frrafafaa @ gam@ee ) GaT—

(i) e & <en A, ®I3 AT AN, Wl SU ARG 4@ Swax dawE # B, e favg o
eriqdifzdl IR B o 2,

(i) sHar & gem A, fafa 39 @ AT wfg v @ fog 1 e -
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WY 99 WeEN v fadeifier @ 96 4 oria fedl 9 eyt &1 i FdRE ax wawm,
Rrae safa 9 after, ot fedl e wxemel @ ufufgfa w e &, a1 o1 e A9 o1 S|
AR A1 FHAR § ISR dawH d 2 e favg sriafRal akya @1 18 2, A 2

42. 99 o934 fafrel d fed 9@ @ sid gy W Al W wewm § PR dst @ an
IRV AT e ARHN AT Yd HHAR WYdd WU W IJAiE @ SR 99 qHET @ faes
IS HrAAIRal ART @ St 2 R Jeum ) g8 W 2 B Ave @ deAl &k uRRerfoay
Pl &AM A W gy ARSI SR HHAN SFl B g9 9EH ARSR] TP € BT AIfzY dl Aeus dg
freer @ wom & After & q9a wem afeN, siafa AR ok FHAR I B qEa qEaw
Wiftrerl B 3R I @& favg IRIUT § W Wi @1 S|

43. gt IrRvI-34 fafEl § fad 99 & @d gy A Freafafaa Susy g1 o 8 o' a8 sffiees
foar sirar 2 & e a1 = e JmaRer &1 W gram AT}, Srerfq —

(®) wel g8 Af@pe fHar oar 2 & @i &l IR a1 o & ue snuifde sl © ar
I ARITS PR ST Hd SIRG fHar 2 a1 ¢ Afdadl &1 qied Jufda 2 o 4 @ Ay an
PHART A€ 2 AT I8l A& DI A W ANBAI BT JAYY §F gRT GlAwoed wy 9 T& fHAT W
Hdl & g8l AMHAAI BT FAYIT DEIY JYOT GRI AT DY Fabdl A-™IT AT T I ARG RI
P Wil o1 "M e seae gRT IgHAes fear S,

(@) afy sawer & RUId R R & & yvad & e &1 I8 e 8 orar @ e
IRBR A1 FHAR & v ITUNTIHS PRIAE] IRH $I BT Ig YUH §dT JWMdl B Al 98
Iy RuId o< adwar AT a1 ¢ I UG &, o JeuE gRT GWI-9Hg W g9 e
fafif¥aa fear g, SHe! g8 Waw o @ fau f& o 9dff@ et @1 ol @ favg
AIATEAHD HIRAATE] ART DI S AMEY, A DT,

() afe, genfRerfa, &= Ga®ar JANT A1 VA 3 WG RI & Jaig R AR &1 & ua aawd
Tt &1 98 W 2 5 dIftm e @ vy IqumaTee sRfTd) Ry @) o "edt @ 9 349
fafr & efa wrg, fowrfa Sifa sgaa @ fed o ¥ afda &), R o< Gasar smar
gRT 39 yAiod @ fau amfafdse fear e, |@fdft sm wo,

(@) fearfa o9 agad a1 &4 Gaddl AR §RT AFFRRE I3 39 «afdd aam mite™ &1 3=
Rald wega s

() waw wiftrer), ¢l Ruld o<y Gaedr JM™IT & SUb! Ao & fav [fa s & @,
genReafa IRIY a1 IRIUl &1 faxfaa fear sw O fey o9 AR fafam @ e fafaw 39 @ aef=
i a1 wRaa AftRifa & < |

(@) w9 Wi, <9 Jabdl TN &) GdiE ) fdaR &3 @& uga wniRa AftRIfa &)
wdopyor @ 39 A @ waiel @& fau fodl aiffer a1 o=l @ u meRer &1 Yl 99
S SQIT Afe 98 ueER faRer ferfraw, 1988 (1988 T 49) &1 €RT 13, €RT 14, ORI 15 AR
gRT 16 4 JAT URAMVT ATRIS AR ST H@ dIal @ A1 98 Igfaa yde & fag a1 g Afa
4 SR a1 € AT 98 Iqfad AT Ut vg P R AU AMFTAl ST GANT HRAT & AT AU wfdadl &I
YA &R W fava gar 2

44. faftre <cggarft &1 fafafa &9 &1 daa—sa faffaat @ g fodlt oig @ waeEl @ fog
PI3 IS a1 FHAN), Gaw e @ yd agafa @ faar fed fafe wewrh &1 fafba ad
HAMM |

45. Qaiigia @ uva IgNECG SRiaRAi— (1) s W1 IV @ HHEAR), S FeER @
IARIY & JER R FeqareEl= @ 3R o AftEffar a1 sy g R dar 2, JIgEarde driaizal &
i, & R S by 3R SR Sifew ARy 9N v @ faRre yAreE @ fag sifPafdar a1
AY B g H AaT d GHST ST |

(@ var afrert a1 eHE WY frerenef 2, Aftaffar @ o @ uwalq @ afr @ fag fewd
Sfie frafs v« &1 a3 a8 gy

(3) tur e W1 FHEN, e fave IuAIee sRiTd IRy 31 18 2, AfEffar &1 afig w®
dar § 98 W fHg JIUNIId HRIAE $9 USR Al e AF S d@ sRidifEal g a@
8l Ol 2 SR Sua Wdg H 3ifow e uiRa a1 &= A <ian, 98 dar 9 o)

(4) var AR a1 HHAR), e favg JIJUETIIe SRIAE IRY 31 T35 2, AlERfar 3 afa «
T $I3 dd9 AR /AT "« urd T B AR FrRiad) @ @19 &R 8w wR ifaw sy wiRa @1
e ARl wfesr A (Aditw) 9 ove @d @ | @ Ran i s datgia vkl @
I PT PR 81 BRI |

wHRer - 39 faffEm @ waieEl @ fau fRaiferR gedl iRk SusM @ YiaM o 9
Jaifgfa »rRR, JgUTcIs dRIAE & g1 B AR gEw gt gR1 Sifow sewr uiRd ®IH
qH AST AT GBI AR GREl o1 e ga9 aifer @ sifow sy & IguR fear S|
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46. fdie—vaw uter gRT fodl It a1 4= &1 faaffea fear 1 gom Ik WA
e @) s@afr @ JINM AR a1 FHAR Fre=fafaa e fafs v &1 gdar ghm, srerfa—

1. foody aferoryy &Y <3m o -
(@) et da

(i) Frore @ vged A9 @ d o9 @) gefd w® AR Py 91 99 qa 909 &1 o fasg <
AR, Fefe @1 o 4 qd @1 R $I IATEROT B BT AT —
(i) weaTaadt arafer @ fog —

(®) izt &g 99 g1 faurfa dk W &) ol 2 987 IS @ 9 o dd9 &1 1/2 90 &l AfRSRY
freigs @1 O 9 qd aki@ &I (eI B IET o,

(@) wret wiia fedl 9l AR gRT @1 Ol @ g8l aTd dF W @ fay o da9 &1 i fass
IR e & 9w I@afr § ga ser a1 (1/2),

(3m) R

g @1 ¢ s@fr & fag, afy <13 81, ey v @& REm, w8mE 9@ iR 3= 9wl @1 GIoEm

ﬁﬁw46$wﬁﬁw(1)$@@'($)aﬁﬂ?:(1)3ﬁ¥(u)ﬁumﬁﬁﬁf&£a—c’rqwa‘aﬂa§w qduT
R W AT AR@IRAT & SW yail I A0 R W BT SATAT |

3. U -
(@) T da

(i) Frorea @ dga 9 w9 o w9 @1 gefa ) faar ey a1 S 9@ da9 &1 e e o s9
ﬂﬂrﬁaﬁﬁaﬁﬁaﬁam@a?q\a‘aﬁam@aﬁﬁawm.
(i1) uearqadt safr & feg |

(m)wmﬂﬁmmﬁwﬁﬂaﬁwaﬁaﬁﬁ%aﬁwq\aa‘aﬂmaﬂm(1/2)\—:ﬁa>—éim"r$
frdias @1 a9 gd @) a@ S o =T e,

(@) ts av U, Y1 ddq, dfe fawrfm g A fade 99ft@ eH=a @1 Ses fadr afafafer
mfafaferY) & srer 9d g 2,

() w'r oiig fedl 9y afexer grRT @ ot @ R Sad Afexer HHER @ At a8 aE
9 frpd ox ugmar @ af W9 Afrever @ R mfa &) adfie @ B Wiw @ uvaq W foea @
U 9 @& Uz, O @ o W umiqadt &8, ik wim # fade et W swe  ufafafy
(ufafaferat) sror 98 8 & <om o, H\Wa?ﬁﬂf.}ﬂﬁml

(3mm) wd -

frada @1 @ o@fr @ fau fRiy 9« & REm, aft 313 8, 987 9w R I 9@l &) GIerEn
faferr 46 @ Sufaaw (2) @ @ (@) ) 99 (1) iR (i) @ fAggst ¥ v fafafds gew v 399 =
A R W) HHAIRAT & 99 g9 S AL S R D SAGAT -

wRY Pz ISR A1 HHAR) d9 9@ Sfi9q fafe 9@ &1 A I S ST PR A8 BRI W4
qb 98 39 91 @1 =ven qaE wear @ fe 98 fed e fuiem, erar, qftd a1 cgaum 9 T
SR

9Yg I8 MR & fdeT @) q@fr & IRk@ Ik <18 e a1 e, v sffaffar @ sy o<

P B PRUT AAIged B ST @ Al SHal dartigiad @ a9 S9 eI Sffeq fafs v Wew
& far S|

47. Sfigw fafe v« @ Tl e a1 Hat &1 939 Sieq frafe a0 9w siffaErd
Feifaai ik 9@ grr fau w1y smwfor@ or sk aifern, afe &1 8, @ ot fewal @ ageh o
SITgafY |

48. fadiga s@afr ik wrag fawat @1 fAeuer— (1) waw uftrer), wRa IR &xad @, a8
frRer @ o & war IRBEN a1 dHa) &1 ofilgw fafe wad ik 99 aRaferal &, o a8 9
foeiaa @ fag a1 99 aafr & forw foray a8 el o, fa &1 siax deaa fear s @ik afe
ved yifsreryY a9 s=uen fafeif¥ad oxar @ @ vur @is ey uiRa a8 fear s et gwme
AR AT FHART B ¢H Sfigq frafes ac &1 gfier™ &34 8g e &R |

(2 Su 3Efd &1, e IRM ARG a1 FHad frdfa war 2, Ik S¥9 g a1 ue=gd
far wimar @ Sy R fars S I@Efr AT sHe e WG Wil Fiee &R, & ®u A 9l SIgdT |

49. aflad &1 AfBPR— (1) ®Z AHERT a1 FHE 39 fafal @ s uRa oy sy & fasg
U ey & Uiftd &) a9 45 o9 @) s@fsr @ fiay faffraw so ¥ SfeaRaa srfia wftrert &t
I B DT

(2) g wftrer siftma: afla &1 uiftd @ afia 4 B8 N @) (A & Hiax sl &1 fafreaa
BT 3N Qe UIRA BT |
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50. i WP RI—®is sl frr=falRaa @ awer Y e, —

(i) Fee® wvsd, 8T ey aad WteRT 2,

(i) sreme, <Tgi wEMEgd dad Wit 8, 3R

(i) fafrm 2 @ sufafiRm () @ @vs (B) @ SUEvs (M) IFER o8 dIs gRI SifSrgd—aed
e, AR af-IV 2, @ Heg § wEmeas |

51. Ifidl @) AT —uA® el § fafarRaa srdemen &1 urea fvar srgem, srerfq -

(i) a8 dEdg ®©U # o Rre ik g @ § qad @ ol iR sFmifaa faar ek
Jferer vresTer R @ fad shfT|
(i) 99 9 il gfcas dom @i ol sfafdfe g e smere foram @ &k I8 smA amu
quf Bl
(iii) s aifsa sgay fafifds fear s,
(iv) g8 feee & afedra ®u 4 Gdafa 9 @ gt
AT 5
dad MR A

52. ®9 WA IR Wy el-—39 fafat & Sugal @ A wd Y da9 R W« fed
ARBRT A1 HHAR] P Ya1 & URA 9 Wigyd & IR yAP AN B IAfaw drRIfaw & Sed 99 >
SRME &Y T$ 9T B 919q eI & AT |

53. &9 ddd IR dd T sIA—THA AEY A1 HHE) @ Aar gurd ' F dad dR gl BT
AIgHd BT §ATK 81 ST |

Ry I I3 A a1 FHEr), 99 @1 da1 4 usyd X kA wmar 2 A AR A HHE @
a9 R W usgfa 1 A" ¥ wEra g g,

wRg d8 IR f& IRk o5 IR a1 e 3 g dar § 8 o @ a 999 MR A« SH
gearad! ai @ W 8 WA e fafysr 9 g9 @t 2

54. dd9 gfg—fedl daaaM § daqqfy, 99 da9M @ UAP UHH R Al I yAd fafafdse safdy
g BF wR yigya s, @R Ul srafer uRdler @), e @1 Aar R« @

WY Bz ARGRI AT HHAN A9 & yoM f&, f@d 98 arar @, s9H Sd @1 ai™ &l = Qg
far, &t da= gfg A |

AT 6
gedl 3R USUEY BT §HY

55. BTdl @ YeR—34 fafam & Sudel @ semela, @13 afe @1 e freafafea o @t
gfeeal & fag ur= 8im, 3iiq -

(b) splEs gedl

(@) faewfterR gedl

(M) S @1 ged

(&) IERYT gedl

(s) fely amsiwe 8edl ik faRiy gl

(@) wyfa gl 3k

(®) fagca 3rasrer

56. Bl WgR &3 @ fog werad WiteRI-—wead wite™ a1 su i s9e g1 wiffiga @18 o=
e fafaa 55 & garfafafds fad gor @ gt @ 4@ < ")

57. BCdl 9 SHR AT gedl ¥ foadl Al a1 el &1 avg gae @1 ged—(1) g2l &1 IR &
®U 4 IEr TR AT 1 9edl @, 99 9% @I A4l B JAETISAT AT 8l a9 wer witrer) faRea A
AR gRT fHdl yHR &1 Gl Bl AR AT USR] S DT |

2. 59 1 d9 AT P AP wHsl, wed uiterR) R e a1 wHE @1 auw e @ Wit
9% 4 U7 HdA TBUT B UR GTdl W AT |

Ry I I ARHR a1 FHA GG » 9ER @ A 98 AU IR U HEd B WSl §RI
&R died @ foy SEa» gRT SWId arfad @Al &1 o f6y 91 & forg ura s |

58. GCdl @ dU¥ M W RUIE & &1 WF-—DI3 ISR AT HA Wl gedl R &, 99 dd sHD
faeg =g I3 ey 9 WM fHar T B, SW WM W s AT W 9UE AT S8 98 gedl
RS ¥ gd A AT
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59. e el a1 HHal @ fay gedl sm=y Wl U9 e @1 HiEr &1 315
gedl AR @ @ Sl ot frdeerEfiE 2

60. IMHRHAG Gdl—(1) dIF IRHN a1 FHA & ddst ad & wRaferny w® 12 srifeaa
MBS Gl o Fbal @ -

R U@ 9 A 9R a7 @ ¥ @) smafee gedl a8 off o wad) ®:

9Rg g8 R 5 ¢t gt & ara s@drer g fRat s (yart & A Gfa @ 9 rer s
TP 99 H squikefa sear v fad 4§ af¥e 8 Wy |

(2) f&df PP a1 HHAT @1 ISP A4l  Y2W DS 9% d RN R Y TAD AN AT SHD
q @ fag e T &) R 9 GAUiE R W IgHd s

() (@) fed AR & ddg 4 fFA ddsY ad 4 Igd gRT 481 il T3 ISP gedl o v
7 8 &) Bl & A A1 N8 wirs @ wrgY |

(@) fodh sdat & g § Pl dofst af 4 Iwe grT & off 1§ selwe gedl @ gl gaiw
a9 w® M @1 vedl A uRafda fear w1 a@ar 21 a8 fd & gl fafm-—e2 # fafafds
g 8 @Y gedl dhen @ sifaRea i)

(4) smwRve gedl SufaTaw (3) @ Es (@) @ IEf9 Jom Sudfd@ gedl & Rar smafve gedl,
fafrrr 64 @ aeflA Ry smafe gedl fafm 65 @ a9 wyfa gedl & fafm 66 @ el
fiqa gedl & Rar f&d 3 9aR @1 gedl & |1 AR 81 &1 ol 9l 2 |

61. fRIMIftIeR BTd—(1) I a1 FHad sS4 W da1 & 11 9 @ fav & 7 & fRaw @
Hafdra faRfrer gedl &1y g |

R SED! VAT R SRIYR F8YT H¥ R U4l & WURE A9 QR B 9 yd Py fRiwiPer ged
T ot S|

(2 RPN a1 Fda fHA fi @ v grT IRfa faRiwiPeRr gedl 4 4 o 1§ gedl &I
"R Uy 991 fRvifer gedl 4 4 &l ¥ gedl &l g} AUV 99 f[RvifeRr gedl &1 uA
BRI |

(3) faeMIf@R gecdl R dd+ draT ARSEN a1 HHART gedl 3 J@f & fau qd uRaferm = &1
EHER NI

(4) 31 feHaR 1989 & Hal¥d 180 faa @) 3@ & fau faRiwfeR BTd 3R 1 S=&d, 1990 A 240
fo @ afe &) faawifer ged dfua &) o wadt 21

(5) foet IR a1 FiaR) gRT fRIWIRe™ gedl & fay amded 99 afi@ 4 U A9 qd uegd &1
gt foraat ¢ gedt anfda 2

(6) 98 mdea foraw Sufaw (5) @Y uer &1 wuEma Al ghar @ AR fedl sRur &1 garg faer
PR fHar o gadr 2 |

wRg Afe e yite™) &1 g8 |aenE 8 orar @ fe Ul sden wwa € off 41 @' v fadergar
YT Bl TSI DT |

62. MM @ BTd IR IfaRe@ fMd @ ggd—(1) s IRHEE a1 Fiad & Hwmd g @
fafecar gedt afim 4 fafeca gedl des T @) a1 fFwl 4 99 s ad @) oad R o
@ "M faa A @) St

(@)(®) 39 B S AT B IS P dolsk AW b fA¢ 5/2 7 ¥ ¥ @ 9@ gl @d A ST B
Sl forg ddsy ad foad 98 Fygaa fear @ 2 |

(@) S g a1 fafdaar gedl, fwd aferd a1 wia Jarfga 9 qer @ a1 dar 9 @ w3
31 gram 2, & fay darghad R *T-u3 @ aE 9% IS gl DAY I @ fag 5/2 T @)
TR A O HRA BT AT < SATGAT |

(1) w9 fedt e a1 el 1 qar A gern AT ugyd fHAr S@r @ A1 Aarerd A g 8l
Sl @ 99 99 dosy AW forwd SS9 WA ¥ s AT usd AT AT @ AT SED) Y]] B S ©, D
Ugdl dldl dasy A $ Id db AP YUl DSy A A 5/2 fa7 @1 I 4 f9) gedl FAafden ged
P 9 v @ fag =T fHar S|

(@) <iEl At a1 HHAr) @ squRefd AT fFrded @1 s@Efr &1 fw gedl ar fafecr ged
"ge fag” @& wu A WAl AT 2, 98 el N gedl ar fafdcar gedl & e BiF W oS @)
S arell SHal MR gedl a1 fafecar gedl &1 siffread 10 fea @& sewel “ge fRaw” s@Efr &
@ IASREd ART H =er faar S -

wg M gedt a1 fafecar gedt fFrafafaa oaf @ seaehs Swe) wRd 941 & IRE <faa & o
ol B, A -

() e a1 wiar), fwd gedl a1 fafecar gl @ Efr & M s wER H gD aReferar
T S BT U BT -
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Ry afe afrer a1 sHard W arer SR At 9% 9 AR @ ¥ I @) g @ fei A W @
g 4 q@ uRafedi g e @1 gafd 39 owd R wear @ f& SEdr M ged W
fafecar gt @ 9 WaIvA @ foav @@ A @ g s@fy &) gfecar aer & g |

(i) a1 & ¥ow 9% & SRME N @1 ged A1 Ffecar 31 gedl guguifde AmER R HGR @I
SITeY |

(i) 99 @1 e &l a=ma fafec Rl gr1 fAfecm gwP-—ua ugad dxa 81 ddd
o 3 g ar fafecar 3 ggd ff o e 2

(iv) S8 gedl a1 fafecar gedl @) v W R 4 S R I @ 398 ISR a1
d 99 39 I &1 9AdT Wi fafecar aewrl $1 5T 99 ogd d1 @ fay s "ear @ & a9
98 ST R AM AY B |

wdivv—s9 faftray & g @ fae |

1. 71 RAeER, 1987 @ BIz ARGR A1 FHAN Aa1 A4 yAS Yof ad & fag 20 feq &1 o a1
gedl a1 fafecar @1 gedl &1 ura 8| ¢l gedl 180 AT 9@ wfaa @1 Wl € |

2. 1 f4daR, 1987 ¥ 18 IYACER, 2005 TH IARBRT AT FHAR) Va1 & JAS R a9 & faw 20 &= A
8 @ g a1 fafewr @ gedt &1 ur Bhm |

3. 19 JYdCEX 2005 ¥ PIs IS AT HHAR N N AT & IRE ARHaw 18 79 & eyl wEd
Y a1 @ ud® quf g & fau 30 faq @1 8 @1 ged a1 ffdcr &) gl &1 a3 8 sk
v gedl gof dar @ IR 540 XA @) @fy @ fou W3R @ o1 wad @ 3R 99 A1 WS ArIa
R qEfifde d6 & fEaegur Sua Werl fafec @gaurl grr ol fafecar gwoms @ o
frr oM W) & g B W1 G|

4. 19 IYFCER, 2005 W, W&l BIg JAHN AT FHAR a7 qa1 & 24 a8 R < fag 2, 98 Afraad 9o
fo @ el v'd gU ude Yuf adf @ fag 30 faa @) sifiRea v &1 gedt &1 a3 ghm)

63. IMERY Bedl—(1) IR a1 A &1 wmERy gedl oft & Sl S99 sue U @ ig
WERYT Gedl Y 9 & SR d9 o9 ISP ¥ar Iqafy &I A9 A wEd gy a9Ed Aite™) gR1 SR
gedl d AR &AM Srdr @ |

(@) e W HHA B AR F TM qrell IMERTT el @ Ay fedt WY wwa 90 fam oA
I AT B WA AT d IR 360 o @ e A& B8R

Wy JAvarfed uRRefaal 4, sege, qis @ agdaled 9 6l e a1 Hdal &1 g 720 @ &1
JAf T& IJWTERTT BTl AR R AHAT @ -

Ry I8 IR & AN a1 HHar) @1 QR dUR & 9 9 9IS @ agHied 9 JegE S9 720 faA
A AP IJWERVT Gl AR BY WHAl © AR qs, VAT IgAled <d wad, fafea wu 4 Swa fey
faeiy eror siffafaa s |

(3) waw wftrer, 39 faffsl # Shar srwen Sudfa @ Sue Ram, e @1 sgRa fadt s=
UHR $I Gl @ GRI AT SUD AT IWERY BTl AR R GHdl 2 |

(4) srmEReT gedl @1 @l & JIRM dd9 U W AgAd g 2 IR TH SR DI Adld Gl BI
A @1 IvET 904 gfg & fag a8 @1 S -

R oiEl 9Ed WS T W 8l ordar @ 6 SR gedl &) As MR ar e s v9
PRU A AEP gz N W fF IR I e & FrFer 4 SR off, ' fide Q@ waar 2 &
JMTERYT Gedl &1 A &1 o 9a4 3fg & farg &) Sy |

64. Iy amsR@®d gTdl o ARy ged—fHdl AfB T a1 Hdat @ Yaxz, e, Rar e,
oia A fed aftrer a1 el @& sae a1 fufda e sasa s W AW o= waieEl @ fag S
f@ o<t WorR @ wArfcyfe Rigial @ agarR @S gwr fafegw fear g ey smefRws
gedl aorr faeiy godt @ 7@t & o1 et 2

65. UYfd Bedl—(1) UYfd Bcdl & wU ¥ Uh IR H BE A dP B AR B Gl HR DI WT
hdl © e siavid agfa @ q1q @1 @fr a1 mEE @ Hud & wHa @1 ged o wife @
aenfy, e ged) Afgar e a1 wHa @ Wyl dar fafr & I 12 W @ At T @

(@ wqfd 8cdl & W 3 YR @ Gl WA Slls] o Ghdl o fbg TG g > AT
rafed fedl 3 9dR @1 gedl & Tl Aol g @1 Wl wefed ¢d IRIg & 9l 4@ bl
Ward fafecar craurfl gRT S g\ um wwel § € wl

(3) wqfa gedl, fedl afgen aAfter ar et &1 yoi dar s@Efer & SRME s IR W HoR f&ar o
el 2, e $IE Nfag qe 78 2 e w7 4@ S9 9% @ Twe T8w & fag amyg 1 v 9
P 2 A1 1 9 Y ugad do fFrfaRaa fega sk wafl @ segea @ 99 @ sif¥ead safr @
AN :

(B) B9 TP 920 & Gcdd BT B AU G WoR B Sgd |

(@) el a1 FHINl gRT aHd U9 Al @1 wwa, ufhar & Aeas 9 9= 1 Swd I8l
far g SR U gedl @ IrgHIcd @ oy 9@ &1 T fadd uxgd SR |

66. fiqea @adR—(1) Yoy ARBRT A1 HHaN) T9e U9 31 Icedl 9ed 9 $49 2, Ry 99 & fay
I Ul B uqfd ® IRE 15 T B @ & fav Aga sEerr AR fear o waar 2, seifa
god © O P AN 9 15 {39 qd 9@ A1 9 @) dNiE 9 B8 A1 a9,
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(2) 15 a1 @1 U @ & SRM Rl gow AfBRT a1 HHEA) F gedl R WM b AP yd o @
dd9 & IXER Gl @ dad Bl Wacd [bAT SITeT |

(3) g sa@Er &) fedl o= ueR &1 gl @ wra aftafea fear s @)

() g @@ &1 goy AIf¥eEN a1 HHat & fHdl =1 gedl & @ d fasfaa ad  fean
SITET |

(5) afex Swiga faffde s@fr & Wiax Aga @@ &1 vEer G  faar omar 2 @ e gedl &1
QYT AHT ST |

67. BTl I AWM BIM—IARGRI AT SHAR] B Y R AT S¥b 46 & 4dl ¥ 7 &1 W ISP 941
gfeedl a8 g :

Ry Al AR a1 FHAR B Adprd d IRE G B Gl 2 A SEe fafte ufafiRrl s e
JIRMT 23 B o A S9 AR a1 HHE @1 Sl Y @ wwa faffma 61 @ Su-—faffma (4) @
Jeeh wfaa fRwier gedl a1 & Refa § 33 =i -
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CHHATTISGARH RAJYA GRAMIN BANK

NOTIFICATION
(Officers and Employees Service Regulation, 2013)
Raipur, the 25th February, 2015
CHAPTER-I
PRELIMINARY

1. Short title, commencement and application.- (1) These regulations may be called the Chhattisgarh Rajya
Gramin Bank (Officers and Employees) Service Regulations, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.
(3) They shall apply to every officer and employee of the Bank:

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may
be specifically or generally specified by the Board to, -

(a) a person employed temporarily on daily wages or to such person engaged on contract;

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other
organisation.

2. Definitions,-(1) In these regulations, unless the context otherwise requires, -

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976);

(b) “Appointing Authority” means the authority prescribed in sub- regulation (1) of regulation 5;

(c) “Bank” means Chhattisgarh Rajya Gramin Bank established under sub-section (1) of section 3 of the Act;
(d) “Board” means the Board of Directors of the Bank;

(e) “Branch Manager" means an officer in charge of the branch of the Bank;

(f) “Calendar Year” means the period commencing from the 1st day of January of the year and ending with
the 31st day of December of such year;

(g) "Competent Authority" means:-

“(i) the Chairman in respect of Officer Scale-III, IV and V;

(i) the General Manager in respect of Officer Scale-I and II; and

(iii) Scale-IV Officer i.e. Regional Manager of respective region and Chief Manager (H.R.) for staff posted at H.O. in
respect of employee Group ‘B’ Office Assistant (Multipurpose) and Group ‘C’ Office Attendant (Multipurpose)”.
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(h) “Duty” includes, -

(i) service as a probationer,

(ii) period during which an officer or employee is on joining time,

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority,
(iv) period spent on training while in service,

(v) period spent on attachment or deputation to other organizations;

(1) “Emoluments” means the aggregate of salary and allowances, if any;

() "Employee" means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75;

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or employee
of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent on the officer or
employee but shall not include a legally separated spouse;

(1) “Officer” means an officer of the Bank as classified under Clause (a) of sub-regulation (1) of regulation 3;

(m) Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation
increments and any part of the emoluments which may specifically be classified as pay under these regulations.

(n) “Regional Manager" means an officer holding the charge of regional office of the Bank;

(o) “Salary” means aggregate of pay and dearness allowance.

(p) “Sponsor Bank” means the State Bank of India.

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as assigned to
them in the Act.

CHAPTER-II

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION AND
TERMINATION OF SERVICE

3. Classification of officers and employees.—(1) The officers and employees of the Bank shall be classified as
follows, namely,—

(a) Group 'A'-Officer
Junior Management

(i) Scale I (Assistant Manager)

Middle Management

(ii) Scale II (Manager)

(iii) Scale III (Senior Manager)

Senior Management

(iv) Scale IV (Chief Manager)

(v) Scale V (Assistant General Manager)

Explanation: For the purposes of these regulations, the Chairman may designate the officer, as Branch Manager,
Regional Manager or General Manager, depending on the work or functions assigned and the scale of the officer.

(b) Group B'-Office Assistants (Multipurpose).

(c) Group 'C' — Office Attendants (Multipurpose).

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or
categories of the officers or employees serving the Bank.

4. Casual employees.— Notwithstanding anything to the contrary contained in these regulations, the Chairman
may, subject to such general or special instructions as may be issued by the Board from time to time and in
consultation with the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a
year to meet any exigency.

5. Appointment of the officer and employee in the Bank’s service.—(1) The Chairman shall be the Appointing
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee:
Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing Authority
in respect of employee also.

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules made by
the Central Government in terms of section 29 of the Act.

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a
certificate of fitness by the medical authority as may be specified by the Bank.

(4) (i) Disqualification.—No officer or employee,—

(a) who has entered into or contracted a marriage with a person having a spouse living, or

(b) who, having a spouse living, have entered into or contracted a marriage with any person, shall be
eligible for appointment to the said post:
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Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and that there are other grounds for so
doing, exempt from the operation of this regulation;

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his
marital status as per Schedule-I.

6. Scale of Pay and Allowances.—The scale of pay, allowances and increments of an officer or employee appointed to
a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central Government
from time to time, under sub-section (1) of section 17 of the Act.

7. Commencement of service.—Service of a person appointed in the Bank shall commence on the working day on
which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to
him:

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay and
allowances for that day.

8. Probation.—(1) An Officer directly appointed in Group 'A' Post shall be on probation for a period of two years,
which may be extended by the Appointing Authority for a period not exceeding one year.

(2) An employee promoted to a post in Scale I of Group 'A' shall be on probation for a period of one year,
which may be extended by the Appointing Authority for a period not exceeding six months.

(3) (a) An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation for a period of one year
which may be extended by the Appointing Authority for a period not exceeding six months;

(b) An employee in Group 'C' promoted to a post in Group B’ shall be on probation for a period of six months, which
may be extended by the Appointing Authority for a period not exceeding three months.

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was
dissatisfactory during probation.

9. Confirmation.—(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of the
Appointing Authority, the officer or employee has satisfactorily completed his probation.

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,—

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one month's notice
or pay in lieu thereof;

(b) in the case of an employee, promotion from Group B' to Scale I of Group 'A’ or from Group 'C' to Group B', he
may be reverted to the post from which he was promoted.

10. Termination of Service by Notice.-(1) (a) No officer or employee shall leave or discontinue his service in the Bank
without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his service or
resign;

(b) The period of notice required shall be, —
(i) three months, in the case of confirmed officer or confirmed employee,
(i) one month, in the case of officer or employee who is on probation.

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the Bank as
compensation a sum equal to his pay for the period of notice required of him.

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against whom
disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or
employee before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent
Authority.

Explanation.—For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated
or pending against an officer or employee if he has been placed under suspension or any notice has been issued to
him to show cause why disciplinary proceeding should not be instituted against him wuntil final order are
passed by the Competent Authority.

11. Superannuation and Retirement.—(1) An officer or employee shall retire on completion of 60 years of age:

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under sub-
regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of
30 years of the total service in the Bank, whichever is earlier:
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Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has been
served on him at least three months in case of an officer and one month in case of an employee in advance or an amount
equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to such
officer or employee in lieu thereof:

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one month
from the date of passing of such order, give in writing a representation to the Board against the decision of the Chairman
and on receipt of such representation the Board shall take a decision within a period of three months,

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee
shall be reinstated as if the Chairman had not passed the order.

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the Board to
review whether an officer or employee should be retired in accordance with the sub-regulation (1).

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee
and make recommendation to the Chairman.

Explanation: For the purposes of this regulation, the officer or employee,—

(i) whose date of birth is first day of month retire on superannuation on the last day of the previous month on which he
completes the age of superannuation;

(i) who attains the age of superannuation on a day other than the first day during a calendar month, shall retire on the
last day of that month.

CHAPTER-III
RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION

12. Record of Service.—The Bank shall maintain the service record of an officer or employee, as the case may be,
and shall keep at such place or places and in such form and shall contain such information as the Board may, from
time to time, specify in this behalf.

13. Seniority.—(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and guidelines as
may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre of officer
or employee and category-wise seniority lists within a cadre.

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and circulated
amongst the officers or employees, as the case may be.

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to
the date of his appointment in the cadre or scale;

(b) where there are two or more promotee officers or employees of the same length of service in that cadre or scale,
their inter-se-seniority shall be reckoned with reference to their seniority in the immediately preceding cadre or scale;
(c) where there are two or more promotee officers or employees having the same length of service in such preceding
cadre or scale the seniority shall be determined with reference to their seniority in the immediately preceding cadre or
scale, as the case may be.

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in the
service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance,
Department of Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29 April,
1980 are adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all
the then existing Branch Managers:

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing
immediately prior to the Government letter No. 11-3/90-RRB (1), dated 22 February, 1991 shall remain the same.

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned
with reference to the rank allotted to them at the time of their selection:

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in
accordance with the marks obtained by such candidates without adding notional marks for the reserved
category.

14. Promotion.—All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a
matter of right to be promoted to any post or cadre:

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by the
Central Government in terms of section 29 of the Act.

15. Reversion.—An officer or employee who has been appointed to officiate in a higher cadre or scale shall be
liable to be reverted without notice at any time where he is so officiating.
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CHAPTER-1V
CONDUCT, DISCIPLINE AND APPEALS

16. Scope of service of an officer and employee.—Every officer or employee shall be a whole time officer or employee
and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such
capacity and at such place as he may from time to time be directed by any person or persons under whose jurisdiction,
superintendence or control he may for the time being be placed.

17. Duties of an officer.—Every officer shall perform such duties and actions as may be necessary in times of need to
ensure the carrying out of the normal work of the Bank everyday including securing access to the office premises or
branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records
and such other matters relating to the business of the Bank.

18. Liability to abide by the regulations and orders.—Every officer or employee shall conform to and abide
by these regulations and shall also observe, comply with and obey all orders and directions which may, from time to
time be given to him by any person or persons under whose jurisdiction, superintendence or control he may for
the time being be posted.

19. Obligation to maintain secrecy.—Every officer or employee shall maintain the strict secrecy regarding the
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature
either to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or
quasi-judicial authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall
submit a declaration as specified in Schedule-II.

20. Obligation to Promote the Bank’s interest—Every officer or employee shall serve the Bank honestly and
faithfully, and shall use his utmost endeavor to promote the interests of the Bank and shall show courtesy and attention
in all transactions and dealings with officers of Government, the Bank's constituents and customers.

21. Contribution to Press, Radio, etc.—(1) No officer or employee shall, except with the previous sanction
of the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any
newspaper or any other periodical publication.

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in
the bona-fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute
any article or write any letter either in his own name or anonymously or in the name of any other person to any news
paper or periodical or make public, or publish or cause to be published or pass on to others any document, paper or
information which may come into his possession in his official capacity.

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or cause to
publish any official matter without the prior permission of the Competent Authority.

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause to be
published any book or any similar printed matter of which he is the author or not:

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic,
scientific, academic, cultural, educational or social character.

22. Officer or employee not to seek outside employment or business or to promote family business.—No officer
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary
without the previous sanction of the Competent Authority.

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or charitable
nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social character,
subject to the conditions that his official duties do not thereby suffer:

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent
Authority.

Explanation: For the purposes of this regulation,—

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business
Or OWNS Or manages insurance agency or commission agency,

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, owned
or managed by a member of his family shall be deemed to be a breach of this regulation.

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official duties,
take part in the registration, promotion or management of any bank or other company which is required to be
registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any cooperative
society for commercial purposes:

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative society
registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force or of a
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literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 1860) or any
corresponding law for the time being in force,

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private person
without the sanction of the Competent Authority.

23. Officer or employee not be absent from duty without permission or be late in attendance.—(1) An officer or
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority,
nor shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical
practitioner acceptable to the Bank.

(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be entitled to
draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary measure
as the Competent Authority may impose:

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or over
stayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence or
overstay be regularced by admissible leave.

24. Absence from station.—No officer or employee shall remain absent himself from his headquarters overnight
without obtaining previous sanction from -

(1) In case of the Branch Manager/Officer Incharge of the Branch, the Regional Manager or General Manager.
(2) In other cases, the Branch Manager/Officer Incharge of the Bank.

25. Prohibition to accept gifts and dowry.—(1) No officer or employee shall solicit or accept or permit any member of
his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any officer
or employee, subordinate to him.

(2) No officer or employee shall, -

(a) give or take or abet the giving or taking of dowry, or
(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any dowry.

Explanation: For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition
Act, 1961 (28 of 1961).

26. Speculation in stocks, shares, etc.—An officer or employee shall not speculate in stocks, shares, securities of any
institution or commodities of any description:

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bonafide
investment of his own fund in such manner as he may wish.

Explanation: For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any
institution or commodities of any description shall be deemed to be speculation.

27. Restrictions on lending, borrowings and investments.—(1) No officer or employee shall, in his individual
capacity, -

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family under a
pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any person, association of
persons, firms, company or institution whether incorporated or not, having dealings with the Bank;

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a
purchase of scrips or delivery in the case of a sale;

(iii) incur a debt at a race meeting;

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent in the
purchase or sale of bills of exchange, Government paper or any other securities; and

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such capacity
another person from loss except with the previous permission of the Competent Authority:

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary loan
of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to
his private employee:

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he
is a member or stand as surety in respect of a loan taken by another member from a Cooperative Credit
Society of which he is a member.

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness.

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position
half yearly on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his
position.
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Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt;

(1) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve months;
(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources and
unavoidable current expenses, that he shall not cease to be in debt within a period of two years.

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency
court shall be liable for dismissal.

28. Movable-immovable and valuable property.— (1) Every officer on his first appointment shall submit a return of
his assets and liabilities giving full particulars regarding—

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage
either in his name or in the name of any member of his family;

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by
him;

(c) other movable property inherited by him or similarly owned or acquired or held by him; and

(d) debts and other liabilities incurred by him directly or indirectly:

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement of
these regulations shall submit a return within three months from the date of commencement of these regulations.

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of every year
before 30th April of that year.

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any immovable
property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any dependent
member of his family:

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such transaction
i8,—

(a) with a person having official dealings with the officer; or
(b) otherwise than througha a regular or reputed dealer.

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned or held
by him either in his name or in the name of any dependant member of his family if the value of such a property exceeds
Rs. 25,000/- :

Provided that, the previous sanction of the Competent Authority shall be obtained, if such transaction is:-

(a) with a person having official dealings with the officer; or
(b) otherwise than througha a regular or reputed dealer.

(5) Notwithstanding anything contained in the forgoing sub-regulation, the Competent Authority may, at any time by
general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of
any dependant member of his family as may be specified in that order, and such statement, if so required by the Bank,
include the details of the means by which or the sources from which such property was acquired.

29. Restrictions regarding marriage.—(1) (i) No officer or employee shall enter into, or contract, a marriage with a
person having a spouse living;
(i1) No officer or employee, having a spouse living shall enter into or contract a marriage with any person:

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage as
referred to in clause (i) or clause (ii) if it is satisfied that, -

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other party to
the marriage; and

(b) there are other grounds for so doing.

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith
intimate the fact to the Bank.

30. Officer or employee arrested for debt or on a criminal charge.—(1) An officer or employee who is
arrested for debt or on acriminal charge or detained in pursuance of any process of law for the time being in
force, mays, if so directed by the Competent Authority, be treated as being or having been under suspension from the date
of his arrest, and/or detention, as the case may be, upto such date or during such period as the Competent
Authority may direct:
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Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence
allowance as specified in regulation 46.

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his pay
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to
whether such period is to be accounted for as a period of duty or leave:

Provided that full pay and allowances shall be admissible only if the officer or employee,—

(1) is treated as on duty during such period; and
(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his detention
being set aside by the Competent Court, that he had not been guilty of improper conduct resulting in his detention.

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 39
if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority,
either involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or
employee of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and
binding on the officer or employee;

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and nothing
in regulation 39 shall apply to such imposition.

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction is set
aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank.

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his
having been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time
being in force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or
employee shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than
under circumstances beyond his control.

31. Prohibition against participation in politics and contesting elections.—No officer or employee shall take part in
politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal Council,
Zila Parishad, District Board or any other local body.

32. Prohibition against joining certain associations, strikes, etc.—(1) No officer, who is not a workman within the
meaning of the Industrial Disputes Act, 1947 shall, -

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated with any
trade union of the employees of the Bank who are workmen within the meaning of the Act, or a federation of such trade
unions;

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent demonstration in
connection with any matter pertaining to his conditions of service or the conditions of service of any other
employees of the Bank.

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this
regulation shall also apply so long as such employee officiates in such higher grade or post.

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are prejudicial
to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign States, public
order, defamation or incitement to offense.

33. Give evidence.—(1) No officer or employee shall, except with the previous approval of the Competent Authority,
give evidence in connection with any enquiry conducted by any person, committee or authority.

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence shall
criticge the policy or any action of the Government of India or State Government or the Bank.

34. Function in honour of officer or employee.—(1) No officer or employee shall, except with the previous sanction of
the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend any
meeting or entertainment held in his honour or in the honour of any other officer or employee:

Provided that nothing in this sub-regulation shall apply to, -

(i) a farewell entertainment of a substantially private and informal character held in honour of the officer or employee
or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit
the service of the Bank; and

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees.

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer
or employee to induce or compel him to subscribe towards any farewell entertainment;

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower grade
officer or employee for the entertainment of any officer or employee belonging to any higher grade.
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35. Canvassing.—No officer or employee shall bring or attempt to bring any political or other outside influence to bear
upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank.

36. Subscriptions.—No officer or employee shall, except with the previous sanction of the Competent
Authority, ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other
connections in cash or in kind from constituents or customers in pursuance of any objective whatsoever.

37. Consumption of intoxicating materials.-An officer or employee shall.—(a) strictly abide by any law relating to
intoxicating drinks, drugs or other materials in force in any area in which he may happen to be for the time being;

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty and
shall also take due care that the performance of his duties at any time is not affected in any way by the influence of
such drinks, drugs or materials;

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place;

(d) not appear in a public place, in a state of intoxication.

Explanation: For the purposes of this regulation; “public place”, means any place or premises to which the public
have or are permitted to have access, whether on payment or otherwise.

38. Sexual harassment.—No officer or employee shall commit any act which amounts to sexual harassment of women
at work place.

Explanation: For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined
behaviour, whether directly or otherwise, such as, -

(a) physical contact and advances;

(b) demand or request for sexual favours;

(c) sexually coloured remarks;

(d) showing any pornography; or

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature.

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who commits a
breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the
interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other
acts of misconduct, shall be liable for any one or more penalties as follows, namely, -

1. Officers :

(a) Minor Penalties

(i) censure;

(ii) withholding or stoppage of increments of pay without cumulative effect;

(iii) withholding of promotion;

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss
caused to the Bank by negligence or breach of orders;

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative effect;

(b) Major Penalties:

(1) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage in time
scale of pay for a specified period with further directions as to whether or not the officer shall earn
increments of pay during the period of such reduction and whether on expiry of such period the reduction shall or shall
not have the effect of postponing the future increments of his pay;

(ii) reduction to a lower grade or post;

(iii) compulsory retirement;

(iv) removal from service which shall not be a disqualification for future employment;

(v) dismissal which shall ordinarily be a disqualification for future employment.

Explanation: For the purposes of this regulation,- the following shall not amount to be a penalty, namely,—

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or
examination in accordance with the terms of appointment to the post which he holds;

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to
cross the bar;

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may be
eligible for consideration but for which he is found unsuitable after consideration of his case;

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for promotion
or pendency of disciplinary proceedings;

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds unconnected with his
conduct;
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(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during or at the
end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing such
probation;

(vii) reversion of an officer on deputation to his parent organization;

(viii) termination of service of an officer, -

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the period for
which he was appointed, or earlier in accordance with the terms of his appointment;

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; and

(c) as part of retrenchment:

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of
regulation 39, shall be imposed by the Competent Authority unless the officer is given a notice in writing, -

(1) informing him of the grounds on which it is proposed to impose the said penalties;

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days from
the date of receipt of notice, and statement of defence, if any, submitted by the Officer shall be taken into consideration
and of being heard.

Provided further that no order in imposing any of the major penalities specified above, shall be made except by an order
in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the
charge or charges and defend himself.

Provided further that no enquiry shall be made, if,

(1) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal or
dismissal; and

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for
which he may be liable for such misconduct; and

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice;

2. Employees:
(a) Minor Penalties :

(i) censure;

(ii) recording of adverse remarks against him;

(iii) withholding of increments for a period not exceeding six months; (b) Major Penalties:

(i) fine;

(ii) withholding of increment(s) for a period exceeding 6 months;

(iii) withdrawal of special allowance;

(iv) reduction of pay to next lower stage upto a maximum period of two years in case the staff has reached the maximum
in the scale of pay;

(v) removal from service which shall not be a disqualification for future employment;

(vi) dismissal:

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of regulation 39 shall
be imposed by the Competent Authority unless, -

(i) an order in writing signed by the competent authority and no such order shall be passed without the charge(s)
being framed in writing and given to the employee and enquiry held;
(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself.

Provided further that an enquiry need not be held if,—

(1) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or
dismissal; and

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punishment for
which he may be liable for such misconduct; and

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice.

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by the Competent Authority, -

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established in the
Court of Law or Court martial; or

(b) where the officer or employee has been convicted on a criminal charge; or

(c) where the officer or employee has been absconding; or

(d) where it is for any other reason impracticable to communicate with the officer or employee; or

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39:
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Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in writing
and placed before the Board.

41. Delegation of the power to enquire.—The Competent Authority may, by general or special order in writing,
delegate to, -

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of officer;
(ii) An officer, in case of employee, to conduct the enquiry under regulation 39.

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including those
on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against
whom the proceeding is instituted, to conduct the enquiry.

42. Common enquiry.—Notwithstanding anything contained in these regulations, if two officers in different grades or
an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted
against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the case,
the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and
employee involved and a common enquiry shall be held into the charges against both of them.

43. Corrupt Practices.—Notwithstanding anything contained in these regulations, the following provisions shall apply
where it is alleged that an officer or employee has been guilty of corrupt practices, namely,—

(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed an act
of criminal misconduct or where the investigation and proof of the allegation would require the evidence of persons who
are not officers or employees of the Bank or where, in the opinion of the Chairman, the investigation into the allegations
cannot be conveniently undertaken by the Bank, the investigation into the allegations may be entrusted to the Central
Bureau of Investigation or the Central Vigilance Commission or such other Authority as may be approved by the
Chairman,

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima-facie
case of instituting disciplinary proceeding against the officer or employee, he may send the investigation report to the
Central Vigilance Commission or such other authority as may be decided by the Chairman from time to time in this
behalf, for its advice whether disciplinary proceeding should be taken up against the officer or employee concerned,

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may be,
the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the employee
concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for Departmental
Enquiries or any other person who may be nominated by the Central Vigilance Commission for this purpose;

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance Commission
shall submit his report to the Competent Authority.

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed
under regulation 39.

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the
penalty.

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt
practices if he has committed an act of criminal misconduct as defined in sections 13, 14, 15 and 16 of the Prevention of
Corruption Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or
refrained from exercising his powers with an improper or corrupt motive.

44. Restriction on engagement of a Legal Practitioner.—For the purposes of any enquiry under these regulations, the
officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority.

45. Disciplinary proceedings after retirement.—(1) An officer or employee who is under suspension on a charge of
misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final
orders thereon.

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the period
beyond the date of superannuation.

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service on the
date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings are
concluded and final order is passed in respect thereof.

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay and/or
allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident
Fund (CPF).
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Explanation: For the purposes of this regulation, the normal retirement benefits such as encashment of privilege
leave and Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by
the Competent Authority and the release of benefits shall be as per the final order of the Competent Authority.

46. Suspension.—An officer or employee may be placed under suspension by the Competent Authority and during
such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely, -

1. In case of an Officer:
(A) Basic Pay

(1) For the first three months of suspension, one third (1/3) of the basic pay which the officer was drawing on the date
prior to the date of suspension irrespective of the nature of enquiry;
(i1) For the subsequent period, -

(a) where the enquiry is held departmentally by the Bank, one half(1/2) of the basic pay the officer was drawing on the
date prior of the date of suspension;

(b) where the enquiry is held by an outside agency, one third(1/3) of the basic pay for the next three months and one half
(1/2) of the remaining period of suspension;

(B) Allowances :

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, will be
calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub- regulation (1) of regulation 46 at the
prevailing rates or at rates applicable to similar category of officers.

2. Employee :
(A) Basic Pay : -
(1) For the first three months of suspension, one third (1/3) of the basic pay which the employee was drawing on the date

prior to the date of suspension irrespective of the nature of enquiry.
(ii) For subsequent period :

(a) where the enquiry is held departmentally by the Bank, one half (1/2) of the basic pay, the employee was
drawing on the date prior to the date of suspension;

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the concerned
employee or any of his representative(s);

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not to prosecute the
employee, full pay shall be payable after six months from the date of receipt of report of such agency or one year after
suspension, whichever is later, and in the event the enquiry is not delayed for reasons attributable to the employee or any
of his representative(s).

(B) Allowances :

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, shall
be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of
regulation 46 at the prevailing rates or at rates applicable to similar category of employees:

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he furnishes a
declaration that he is not engaged in any other employment, business, profession or vocation:

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining the age
of superannuation, no subsistence allowance shall be paid to him from the date of his retirement.

47. Recoveries from subsistence allowance.—All compulsory deductions and all instalments towards repayment of
unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance
payable to officer or employee.

48. Treatment of suspension period and allied matters.—(1) The Competent Authority may, while imposing
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and
the emoluments which he would have received but for such suspension or the period he was under suspension
and that, if the Competent Authority decides otherwise, no order shall be passed which shall have the effect
of compelling the officer or employee to refund such subsistence allowance.

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed from the
service, be treated as period spent on duty or otherwise as the Competent Authority may direct.

49. Right to appeal.—(1) An officer or employee may prefer an appeal against any order passed under these
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of
such order.

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from the date
of receipt of the appeal.
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50. Appellate authority.—An appeal shall lie before,-(i) The Board, where the Chairman is the Competent Authority;
(i1) The Chairman, where the General Manager is Competent Authority; and

(ii1)“The General Manager, where the Competent Authority is decided by the Board under sub-clause (iii) of
clause (g) of sub-regulation (1) of regulation2”

51. Requirement of an appeal—Every appeal shall comply with the following requirements; namely, -

(1) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary padding or
superfluous verbiage;

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself,

(iii) it shall specify the relief desired,

(iv) it shall not be addressed to director personally.

CHAPTER-V
PAY AND ALLOWANCES

52. When accrue and payable.—Subject to the provisions of these regulations, pay and allowances shall accrue from
the commencement of the service of an officer or employee and shall become payable on the last working day of the
each month in respect of the service performed during the said month.

53. When pay and allowances ceases.—Pay and allowances shall cease to accrue as soon as an officer or
employee ceases to be in service:

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the officer or
employee shall cease from the date of dismissal:

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day following
that on which the death occurs.

54. Increments.—In a scale, the increment shall accrue on the completion of each specified period of service on
each stage of that scale, whether such period be probationary, officiating or substantive :

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due irrespective
of the actual date of its accrual.

CHAPTER-VI
LEAVE AND JOINING TIME

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for
the following kinds of leave, namely, -

(a) Casual Leave,

(b) Privilege Leave,

(c) Sick Leave,

(d) Extra-ordinary Leave,

(e) Special Casual Leave and Special Leave, (f) Maternity Leave, and
(g) Paternity leave.

56. Authorities empowered to grant leave.—The Competent Authority or any other officer author¢ced by him in
this behalf shall grant any kinds of leave as referred to in regulation 55.

57. Power to refuse leave or recall an officer or employee from leave.—(1) Leave cannot be claimed as a matter of
right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse
or revoke the leave of any description.

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on leave
to join in his duty in the Bank:

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses
incurred by him and the members of his family for returning to the headquarter.

58. Place of reporting on return from leave.—An officer or employee who is on leave shall, unless
otherwise instructed to the contrary, return for duty to the place where he was posted before proceeding on leave.

59. Leave not admissible for an officer or employee placed under suspension.—No leave shall be granted to an
officer or employee who is under suspension.

60. Casual Leave.—(1) An officer or employee shall be eligible for casual leave on full emoluments for
12 working days in a calendar year:

Provided that not more than four days casual leave may be availed of at any one time :
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Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase the
absence at any one time beyond six days.

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible
on a pro-rata basis at the rate of one day for each completed month or part thereof.

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year in
respect of an officer,

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in respect of
employees and such sick leave shall be in addition to the eligible sick leave limits specified in regulation 62;

(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause (a) of
sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave
under regulation 66.

61. Privilege leave.—(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11
days of service on duty:

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the joining
of his service.

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which he
has earned less the period availed of.

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave.

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 1st
January 1990, the privilege leave may be accumulated upto not more than 240 days.

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from
which such leave is required.

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning any
reason:

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his discretion,
waive the requirement.

62. Sick Leave and Additional sick leave.—(1) The sick leave or medical leave account of every officer or employee
shall be credited with medical leave in advance, in two installments of fifteen days each on the first day of January and
July of every calendar year.

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar month of
service, which he is likely to render, in the sick leave or medical leave of the calendar year in which he is appointed,

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from the
service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of retirement or resignation,
(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave or
medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end of the calendar month
preceding the calendar month in which he is removed or dismissed from service or dies in service.

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick leave or
medical leave, the credit to be afforded to his sick leave or medical leave account at the commencement of next sick
leave or medical leave shall be reduced by one eighteen of the period of ‘dies non’ subject to a maximum of ten
days:

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following
conditions, namely—

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or
medical leave:

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in
respect of any portion of sick leave granted to him and the twice the amount of such period on full emoluments
shall be debited against his sick or medical leave account for this purpose.

(i1) The sick or medical leave shall be granted on pro rata basis during the first year of service;

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized
medical practitioner acceptable to the Bank;

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty.

EXPLANATION: For the purposes of this regulation,—

1. Till the 1st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each
completed year of service and such leave can be accumulated upto 180 days.

2. From the 1st day of September, 1987 till October 18, 2005, an officer or employee shall be eligible for 20 days
of sick or medical leave for each completed year of service.
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3. From October 19, 2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each
completed year of service subject to a maximum of 18 month during the entire service and such leave can be
accumulated up to a period of 540 days during the entire service and may be availed of only on production of
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated by
it at its cost.

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service
shall be eligible for 30 days additional sick leave for each completed year of service subject to a maximum of
90 days.

63. Extraordinary Leave.—(1) Extraordinary leave may be granted to an officer or employee when no other
leave is due to him and when having regard to his length of service, sick leave is not considered justified by the
Competent Authority.

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any
occasion and 360 days during the entire period of his service:

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary leave
upto a total period of 720 days to an officer or employee:

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of the
Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record
the specific reasons therefor in writing.

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in
combination with or in continuation of any other kind of leave admissible to the officer or employee.

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such leave
shall not count for increment:

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of
extraordinary leave would count for increment.

64. Special casual leave and special leave.—An officer or employee may be granted special casual leave and special
leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for
joining civil defence services or any other purposes as may be decided by the Board in accordance with the
guidelines of the Central Government.

65. Maternity Leave.—(1) Leave upto a period of six months at a time may be granted by way of maternity leave
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so
however, that not more than 12 months of such leave shall be available during the entire period of service of a female
officer or employee.

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner
acceptable to the Bank.

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of
1 year subject to a maximum period of 2 months subject to the following terms and conditions, namely,—

(a) leave shall be granted for adoption of only one child;
(b) the officer or employee shall adopt a child througha the due process of law for the time being in force and produce
the adoption deed to the Bank for sanctioning such leave.

66. Paternity Leave.—(1) The male officer or employee who having less than two surviving children,
may be granted paternity leave for a period of 15 days, during the confinement of his wife for childbirth, i.e. upto
15 days before, or up to six months from the date of delivery of the child.

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn
immediately before proceeding on leave.

(3) The paternity leave may be combined with leave of any other kind.

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee.

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed.

67. Lapse of leave.—All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of
the Bank:

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had
accumulated at the time of his death subject to sub-regulation (4) of regulation 61.

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum equivalent to
the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of regulation 61:
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Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be paid
pay and allowances for the period of privilege leave at his credit.

68. Furnishing of leave address to the Bank.—An officer or employee who has been sanctioned leave and
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of
headquarters.

69. Commencement and Termination of leave.—(1) The first day of leave of an officer or employee is the working
day succeeding that upon which he hands over charge.

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his return to
duty.

70. Joining time.—(1) A officer or employee shall be eligible for joining time on one occasion to enable him,—

(a) to join a new post to which he is appointed while on duty in his old post, or
(b) to join a new post on return from leave.

(2) The period of joining time shall be, -

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on travel, and
(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel.

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the place
of old or new posting, whichever is less.

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his post
shall be excluded:

Provided that public holidays following the day of his relief shall not be included in computing the joining time.

(5) No joining time shall be admissible to an officer or employee if,—

(i) the transfer does not involve a posting to a different place;

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other than the one at
which he is permanently posted;

(iii) the transfer is at his own request;

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation or
Town or City.

CHAPTER-VII
MISCELLANEOUS

71. Provident Fund and Pension.— (1) An officer or employee who has completed continuous minimum service as

specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member
of the Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank
shall be in accordance with provisions of the said Act.

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of employees Pension Scheme, 1995 framed by
the Central Government in exercise of the powers conferred by section 6A of the said Act;

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995.

72. Gratuity.—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions
of the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher.

(2) Every officer or employee shall be eligible for gratuity on,—

(a) retirement,

(b) death,

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, or
(d) resignation after completing 10 years of continuous service, or

(e) termination of service in any other way except by way of punishment after completion of 10 years of service:

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of misconduct
except in cases where such misconduct causes financial loss to the bank and in that case to that extent only.

(3) The amount of gratuity payable to an officer or employee shall be one months pay for every completed year of
service or part thereof in excess of six months subject to a maximum of 15 month’s pay:

Provided that where an officer or employee has completed more than 30 years of service, he shall be
eligible by way of gratuity for an additional amount at the rate of one half of a month’s pay for each completed
year of service beyond 30 years:
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Provided further that in respect of an officer the gratuity is payable based on the last pay drawn:

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the average of the
basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months
preceding death, disability, retirement, resignation or termination of service, as the case may be.

73. Domicile.—(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in
Schedule-IIT and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing
Authority.

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he satisfies
the Bank that the change is bonafide.

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost to the
Bank of any such concession.

74. Transferability.—(1) Every officer or employee is liable for transfer to any office or branch of the Bank.

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall be
liable to be transferred to any Regional Rural Bank sponsored by the same Bank.

75. Lending of services of an officer or employee to other organization.—The service of an officer or employee may
be lent to other organization subject to such terms and conditions and for such duration as may be approved by the
Board:

Provided that the service of an officer or employee may not be lent to other organization against his will:

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the Sponsor
Bank, the first proviso shall not be applicable.

76. Implementation of regulations.—The Chairman may, from time to time, issue such instruction or direction as he
may consider necessary for giving effect to, or carrying out the provisions of these regulations.

77. Repeal and Savings.—(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution

corresponding to any of the regulations herein contained and in force immediately before the commencement of these
regulations and applicable to officers and employees is hereby repealed.

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be
deemed to have been made or taken under the provisions of these regulations.

SCHEDULE -1
[See regulation 5(4)(ii)]
DECLARATION OF MARITAL STATUS

I, Shri/Smt/Kum.
s/o,w/o,d/o declare as under:

(i) That I am unmarried/a widower/widow.

(i) That I am married and have only one spouse living.

(iii) That I have entered into or contracted a marriage with a person having a spouse living. I may be granted exemption
on the basis of ground given below. Application for grant of exemption is enclosed.

Ground:

2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration
being found to be incorrect after my appointment, I shall be liable to be dismissed from service.

Date: Signature

SCHEDULE-II
(See regulation 18)
DECLARATION OF FIDELITY AND SECRECY

Lo do hereby declare that I will faithfully, truly and to the best of my skill and ability execute
and perform the duties required of me as officer or employee of the Chhattisgarh Rajya Gramin Bank and which
properly relate the office or position held by me in the said Bank.

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any
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information relating to the affairs of the said Bank or to the affairs of any person having any dealing with
the said Bank and nor will I allow any such person to inspect or have access to any books or documents or electronic
records belonging to or in possession of the said Bank and relating to the business of the said Bank or the business of
any person having any dealing with the said Bank.

Signed before me
Signature:

Name in full:
Designation:
Signature:

Name in full:

Designation:
Place:
Date:
SCHEDULE - 111
(See regulation 73)
DECLARATION OF DOMICILE
Place:
Date:

I, the undersigned having been appointed in the service of the Chhattisgarh Rajya Gramin Bank hereby
declare..................... (Place) in........ccceeeuneee. (District/State) as my place of domicile.

1. * The above is my place of birth.

or
* The above is not my place of birth. My place of birth 1S.......cccceeiviiiiiiiiiiiiiniii e (Place)
1 1 PSR (District/State) but ........ccceeeeevveeennns (Place) has been declared as my place of

domicile for the reasons given below.

Signature :
Name in full:
Designation and Nature of appointment

Date of appointment
* Strike out whichever is not applicable.
Y. V.RAMANA, General Manager (Admin.)
[ADVT.-11I/4/Exty./340-H/14]
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